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BOARD OF STUDIES - 2025-26
DEPARTMENT OF COMMERCE & MANAGEMENT STUDIES

[bookmark: _Hlk214975465]	Profile of the Department
The Commerce Department was established in the year 1956 under the aegis of Sri EV Narasimha Murthy and followed by big names in the academia such as Sri R Krishna Murthy and currently headed by Dr K Lakshmana Rao. it is the single largest individual department in the college with 670 students and 5 programs. The department initially offered general UG program in Commerce (B COM) in both Telugu and English media and expanded to offer other Commerce UG programs in combination with interdisciplinary subjects such as B COM CA in 2012 and B COM CECS in 2013. The Department had started PG program in Commerce (M COM) in the year 2014 with Accounting and Taxation specialization. The department entered in management education by starting a UG program in management (BBA – Digital Marketing) in 2020, (BBA - General) in 2025 and B. Com (BFSI) in 2025 thus making it a truly interdisciplinary department.
To reflect this diversity in the courses offered by the department, the name of the department was changed as Department of Commerce and Management Studies. The students of the Department have brought laurels in the fields of Accounting, Management, Taxation, Public Services, Sports and Creative Arts. The alumni comprise of several eminent personalities. The Department had also produced considerable number of Charted Accountants as well as Company Secretaries.
The Department is currently served by 13 dedicated and qualified faculty members. Five       Doctorates and six members qualified in UGC-NET/SET and six dual PG holders. The department is recognized as a Research Centre of Adikavi Nannaya University, Rajahmundry in the subject of Commerce. The faculty members have to their credit more than 80 research articles published in various referred National and International journals and more than 5 published text books. The faculty members keep abreast to the emerging changes by attending faculty development programs, refresher courses, both online and offline.
Faculty design the curriculum and transact the curriculum in a well-planned manner using a range of suitable methods of learning. In addition to that Workshops and Seminars are being organized at National and International levels. Projects and internships also from an integral part of the curriculum. The students comprise of more than 70% from Socially and Economically challenged groups and more than 45% are women. Thus, making it a truly diversified students’ community. The Department has been aiding these groups and upholding the pillars of universal education viz. Equity, Access and Quality.
Unique Features:
· Two Alumni are the faculty members.
· Five Doctorates as faculty members.
· Seven M. Phil holders in the Department.
· Six dual PG(MBA) holders in the Department.
· Six NET/SET qualified faculty in the Department. 



Combinations-Courses offered:
B. Com Single Major
· B. Com - General - Minor with Computer Applications
· B. Com - Tax Practice and Procedures - Minor with Taxation
· B. Com - Computer Application - Minor with Taxation
· B. Com - Banking, Financial services and Insurance 
· BBA - Digital Marketing- Minor with Human Resource Management
· BBA - General - Minor with Finance 
· BBA - Health Care Management - Minor with Human Resource Management

    Certificate Courses:
· Start-up Management
·  MSMEM
·  21st century skills 
·  Cyber laws 
· GST- E-filing 
· Insurance 
· Retail marketing 
· Logistics Management
· Risk management 
· Financial planning 
·  Healthcare Information Management
These Courses are open to students of all Commerce students. The Department previously offered the foundation course of Entrepreneurship to all the 2nd year students of the college as per the previous curriculum.
Participation of the department in the courses offered by another department: 

· Marketing Skills
· Retail Marketing
· Logistics and supply chain Management
· Insurance Promotion
· Entrepreneurship  
· Project Management. 

The department currently offering PG program in Commerce i.e. M.Com. (Accounting and Taxation) since 2012 – 13. Currently the PG program of the college also got the autonomous status.





STAFF PROFILE
Staff Particulars:
The department consists of 13 staff members (Regular -3 +1, Contract – 4 and Guest Faculty – 6) of which Five Members process Ph.D, seven members process M. Phil and Six Members possess NET/APSET academically enriching the department
Particulars of the Lecturers
	S.N
o
	Name Of The Faculty
	Qualification
	Designation
	Experience

	1
	Dr.K.LAKSHMANA RAO
	M.Com.,MBA.,APSET.,PGDC
A.,M.Phil.,Ph.D.,PDF
	HOD
&
LECTURER
	13 YEARS

	2
	Dr.J.PANDURANGA RAO
	M.Com.,MBA.,NET.,APSET., M.Phil.,Ph.D.,
	LECTURER
	25 YEARS

	3
	Dr.K.NAGESWARA RAO
	M.Com.,NET.,M.Phil.,Ph.D.,
	LECTURER
	27 YEARS

	
4
	
SRI CH BALAJI
	
M.Com.,MBA.,APSET.,M.Phil (Ph.D)
	LECTURER
	23 YEARS

	5
	SRI.D.S.MADHU PRASAD
	M.Com.,MBA.,APSET.,M.Phi
l.,MA.,LLB.,(Ph.D)
	LECTURER
	24 YEARS

	6
	G.S.R.S.G.NOOKA RAJU
	M.Com.,MBA.,M.Phil.,Ph.D
	LECTURER
	23 YEARS

	
7
	
Smt. B.CHINNARI
	
M.Com., (Accounting)
	LECTURER
	20 YEARS

	
8
	
Dr.D.VENKATESWARA RAO
	
M.Com., APSET.,M.Phil.,Ph.D

	
LECTURER
	7 YEARS

	
9
	
KUM. P. SANGHAVI
	
M.SC Computers 
	
LECTURER
	2 YEARS

	
10
	
SMT. V ASHA JYOTHI
	
MBA
	
LECTURER
	3 YEARS

	11
	
   KUM. P MOUNIKA
	
B.Sc Nursing., MBA ( HCM)
	
LECTURER
	
6 YEARS

	12
	 KUM M PAVANI
	M.Com ( Banking and Finance )
	LECTURER
	 3 YEARS



FACILITIES OF THE DEPARTMENT

1. A separate computer lab established for the B.Com (CA) and BBA (DM) students to enable the students for application-oriented delivery of instruction in the specialized courses.
2. LCD Projectors with a Computer and peripherals are provided as Teaching Learning Resources.
3. Wireless internet facility is available in the Department to tech academics in ICT mod
4. The Department is providing Business News Papers, Magazines, Journals and online Resources related to the subjects to all the students.
5. The department has been running a strong Reference Section with 200+ Books and Online Resources for faculty reference and library consultation.
6. The Department housing 13 lecture halls and a staff room in two blocks i.e. old commerce block – 6 and New Commerce block – 7 halls with all facilities provided for effective teaching.
7. The department is providing the printed material and e-content i.e. PPT, Video in various Subjects for Effective learning. The department engaged in online teaching during the pandemic time through utilizing the Google suite for Education Apps (Google Meet, Google Classroom and Google Drive etc.)
8. The Department is encouraging the students in various CO-Curricular and extracurricular activities i.e. attending Seminars, Quiz, Group Discussions, Workshops, Fests, Yoga, Sports and Games.
9. The Department is extending the Financial Support to the poor students under the banner of Helping Hands.
10. The Department is encouraging the alumni to provide academic and financial assistance to students.
11. The Department is encouraging the students to involve in student Research Projects through Subject related Surveys, Field trips and interviewing eminent people in district to gain from their experience.
12. The Department is Organizing Industrial in every Year.

 P.R COLLEGE (A) KAKINADA
DEPARTMENT OF COMMERCE AND MANAGEMENT STUDIES
BOARD OF STUDIES of UG 
August Body for Board of Studies – 2025-26


	S. No
	Name of the Nominee
	Designation

	1
	  Dr K. Lakshmana Rao
	Chairman & HOD- DCMS

	2
	  Dr G Arun Kumar
	University Nominee – UG & Assistant Professor
Dr. VSK Govt. College - Vizag

	3
	  Dr. G Srinivasa Rao
	University Nominee – PG   & Assistant Professor
Dr. VSK Govt. College - Vizag

	
4
	  Dr E. Appa Rao
	              Subject Expert & Asst. Professor
DCMS – MSN Campus – AKNU, Kakinada

	5
	  Dr L Madhu Kumar
	Subject Expert & Asst. Professor
DCMS – MSN Campus – AKNU, Kakinada.

	6
	  Dr B Charwak
	Subject Expert & Asst. Professor
SMS – JNTU – K - Kakinada.

	7
	  Sri M Srinivasu
	Subject Expert - GDC - Tuni

	9
	 Dr P P Chandra Bose
	Subject Expert 
HOD Commerce – GDC - Razole

	10
	 Dr P Shanmukha Rao
	Subject Expert (Digital Marketing)
Associate Professor – Arts College (A) RJY

	11
	Sri S. Rama Krishna Reddy
	Industrialist

	      12
	Sri.P. Venkata Krishna
	Student Alumni & Educationalist

	13
	Dr J.Panduranga Rao
	Member

	14
	Dr.K.Nageswara Rao
	Member

	15
	Sri. D.S.Madhu Prasad
	Member

	16
	Sri.G.S.R.S.G Nooka Raju
	Member

	17
	Smt.B.Chinnari
	Member

	18
	Dr. Venkateshwara Rao
	Member

	19
	 Kum P Mounika
	Member

	20
	 Smt. V Asha Jyothi
	Member

	21
	  Kum P Sanghavi
	Member

	22
	 Ch Vinod
	Student Member (HCM)

	23
	 S Bharghavi
	Student Member (DM)

	24
	 Y Tanuja
	Student Member (CA)

	25
	 B Pavan
	Student Member (DM)

	26
	 Ashok
	Student Member (GEN)

	27
	  Sai Chaitanya
	Student Member (TPP)

	28
	A. Swaroop
	Student Member (CA)





BEST PRACTICES OF THE DEPARTMENT
1. A unique platform of Charted Accountants, Registered Tax Practioners and Independent Professional Accounts has been credited in the name of BIZ Coach to make the students familiar with the latest developments in Accounting, Taxation and general business-related aspects. This platform is aimed at bringing and linking the various minds at work to academic activity. Students are given hands on practice of accounting and tax procedures. Students can benefit immensely in terms of experience and thought-provoking guidance by the professionals.
2. The Department has carved out a unique and one of its kind, Centre for Entrepreneurship and Incubation in the college. This type of Centre is aimed at the imbibing and developing the entrepreneurial skills among the students. This Centre is strengthened the collaboration with the SETRAJ and DIC, East Godavari in terms of mutual cooperation for capacity building and handholding in the entrepreneurship development. Students benefit from the guidance and technical assistance by the Government agencies and plan for the venturing into business.
3. The Department has been organizing interaction sessions for the students with the Alumni particularly recent outgoing students in the matters of career choice, job markets and higher education etc. Students to benefit from the experiences of these outgoing students.
4. The Departments running a companion group through WhatsApp for all the students to answer their queries in different subject domains. Students can ask questions in this forum and all the lecturers are part of this initiative and wide array of possibilities are opened up for students in the quest for learning
5. The Department of Commerce has been inducting 10% to 20% additional inputs in the form of application concepts, case studies etc. in addition to APSCHE Syllabus and guidelines.
6. Organizing the Field Visits, Seminars and Guest Lectures to impart Quality Education.
7. The department is encouraging the students to involve in student study projects duly incorporating subject related surveys. These study projects based on the latest trends in the business environment.
8. The Payment of Examination Fee and Tuition Fee to Poor and Needy students by the Faculty Members.
9. Establishment of Commerce Students Welfare Association.
10. Providing immediate Medical Aid to the students in case of Emergency.

        
AGENDA FOR THE MEETING 2025-26
1. Discussion on the Action Taken Report for the Board of Studies (BoS) 2025-26.
2. Adoption of the single-major system as mandated by the Andhra Pradesh State Council of Higher Education (APSHE) and the Commissionerate of Collegiate Education under the National Education Policy (NEP) 2020.
3. The Department of Commerce and Management Studies offers the following single-major programs and along with Minors: B.Com. (General with Computer Applications), B.Com. (Tax Procedures and Practice with Computer Applications), B.Com. (Computer Applications with taxation), BBA (Digital Marketing with Human Resource Management), and BBA (HCM with Human Resource Management). Starting this academic year, two new programs are being introduced BBA (General with Finance ) and B.Com. (BFSI).
4. Implementation of the B.Com. (Honours) General program based on student enrolment.
5. Approval of Program Outcomes, Program-Specific Outcomes, and Course Outcomes for the single-major programs 3B.Com. (General), B.Com. (Tax Procedures and Practice), B.Com. (Computer Applications), BBA (Digital Marketing), BBA (General), BBA (Healthcare Management), and B.Com. (BFSI).
6. Approval of blueprints, model question papers, and question banks for all undergraduate and honours programs, aligned with Bloom’s Taxonomy.
7. Approval of the evaluation scheme for internal and external assessments for I, II, and III years and the honours program, following a 50:50 pattern.
8. Approval of the activity-wise breakup of Continuous Internal Assessment (CIA) for I, II, and III years and the honours program.
9. Inclusion of additional inputs for each course to enhance students’ knowledge and skills.
10. Implementation of a Community Service Project for I-year students after the II semester.
11. Provision of internships, apprenticeships, or on-the-job training for II-year and III-year students.
12. Approval of the revised panel of question paper setters and examiners.
13. Approval of extra credits for completion of free or paid online courses, including MOOCs and SWAYAM.
14. Offering of ten certificate courses open to students of all groups: Start-up Management, MSME Management, 21st Century Skills, Cyber Laws, GST E-Filing, Insurance, Retail Marketing, Logistics Management, Risk Management, and Financial Planning & Healthcare Information Management. These courses equip students with diverse, industry-relevant skills, enhancing their employability and entrepreneurial capabilities across various sectors.
15. Approval of the Department’s Action Plan for 2025-26, including organizing seminars, workshops, training programs, webinars, and guest lectures.
16. For the academic year 2025–26, the first-year curriculum for all UG programs has been adopted as per the APSCHE guidelines. 
17. Any other proposals with the permission of the Chair. 



P.R. GOVERNMENT COLLEGE(A) – KAKINADA 
	SL.
NO
	NAME OF THE FACULTY
	NAME OF THE COLLEGE
	Contact No.
	E-mail ID

	1
	P. V. V. Satyanarayana
	Arts College – Rajahmundry
	9441133025
	vvsnarayana.pachimala@gcrjy.ac.in

	2
	Dr. A. Alimelu Annapurna
	Arts College – Rajahmundry
	8978737858
	behara.anu@gmail.com

	3
	Dr. Shanmukha Rao Padala
	Arts College – Rajahmundry
	9440323606
	drsrpadala@gmail.com

	4
	Dr. B. Prathima
	Arts College – Rajahmundry
	9494473995
	gdc.prathima@gmail.com

	5
	V. Ramesh Krishna
	Arts College – Rajahmundry
	9948474434
	rameshkrishna.v@gcrjy.ac.in

	6
	B. Sujatha
	Arts College – Rajahmundry
	9381024955
	satish4suji@gcrjy.ac.in

	7
	M. Srinivasu
	GDC – TUNI
	9492962264
	manepallisrinivasu30407@gmail.com

	8
	P.V.K.M Aleena
	GDC – TUNI
	8985945942
	

	9
	Dr.G Srinivasa Rao
	VSK College – Vizag
	9290812640
	qtsrinivas@gmail.com

	10
	RAMESH DANTULURI
	VSK College – Vizag
	9912378877
	hidrameshhi@gmail.com

	11
	Dr. G. ARUN KUMAR
	VSK College – Vizag
	9885423407
	arun9885423407@gmail.com

	12
	Dr. D. MURALIDHAR
	VSK College – Vizag
	8500657165
	muralib4u5@gmail.com

	13
	G KARUNA SRI
	SRR & CVR – Vijayawada
	9440181446
	karunags@gmail.com

	14
	Dr. K. Naveena
	SRR & CVR – Vijayawada
	8639729282
	naveenagdc@gmail.com

	15
	K SRI GOURI SUCHARITHA
	SRR & CVR – Vijayawada
	9393024477
	ksgsucharitha@gmail.com

	16
	Dr. K. Sudhakara Rao
	SRR & CVR – Vijayawada
	9849828840
	drksrao1@gmail.com

	17
	Dr. M. Syam Babu
	SRR & CVR – Vijayawada
	9030622876
	mukkusyam@gmail.com

	18
	Dr. D. Ch. Appa Rao
	SRR & CVR – Vijayawada
	9533055767
	drdchapparao@gmail.com

	19
	P Durgeswari
	YN College – Palakollu
	9121702721
	durgeswari16@gmail.com

	20
	D Manmada Rao
	YN College – Palakollu
	8074878227
	

	21
	Sri B Venkata Ratnam
	YN College – Palakollu
	9704628727
	ratnambezawada2@gmail.com

	22
	Dr. U.Madhuri
	DNR College – Bhimavaram
	9440946631
	madhuridattla@gmail.com

	23
	Dr Sudhakara Reddy
	GDC (W) – Gunturu
	8500221375
	

	
24
	
Dr N A Francis Xavier
	Andhra Loyola College- Vijayawada
	
9440524321
	
nafrancisxavier@gmail.com

	
25
	
Dr B.Syam Sundar
	Andhra Loyola College- Vijayawada
	
9849313887
	
drbsyamsundar@gmail.com

	
26
	
Ms Nirmala Rani
	Andhra Loyola College- Vijayawada
	
8106998735
	
nirmalarani1986@gmail.com

	27
	Ms A. Sreelakshmi
	ALC- Vijayawada
	7989628574
	asreelakshmi@ymail.com

	28
	Dr. Ramalinga Prasad
	ALC- Vijayawada
	9441746031
	ramalingaprasad2012@gmail.com

	29
	Dr S Y Vishnu
	MR College - Vizianagaram
	9963217252
	syvishnu444@gmail.com

	30
	B Hari Krishna
	MR College - Vizianagaram
	9396346494
	

	31
	Dr. P Madhu
	MR College - Vizianagaram
	9398066426
	madhupadala143@gmail.com


DEAPRTEMNT OF COMMERCE AND MANAGEMENT SUDIES (DCMS)
LIST OF EXAMINARS A.Y 2025-26


P.R. GOVERNMENT COLLEGE(A) - KAKINADA
DEAPRTEMNT OF COMMERCE AND MANAGEMENT STUDIES (DCMS) DEPARTMENTAL ACTION PLAN
FOR THE ACADEMIC YEAR 2025-26
	SL.NO
	MONTH
	WEEK
	PROGRMME

	1
	JUNE
	I
	Internship /Apprenticeship

	2
	
	II
	Reopening of college

	3
	
	III
	CSP

	4
	JULY
	I
	Charted Accountants Day (1st June )
I MID examination to III rd and I Semester

	5
	
	II
	Awareness programme (practice accounting as a profession)

	6
	
	III
	Banks Nationalization Day (19th July)

	7
	
	Iv
	Income Tax Day (24th July) , I- MID examination to I AND III SEMESTER

	8
	AUG
	I
	COMMERCE DAY AND INDUCTION PROGRAMME

	9
	
	II
	UG ADMISSION

	10
	
	III
	Independence Day Celebrations (Aug 15)

	
	
	Iv
	Viva-Voce - I Semester and III Semester

	12
	SEP
	I
	Teachers Day (5th Sept) Semester end examinations (I and III)

	13
	
	II
	Institute Mega career Counseling Programme All India Level Organized By DCMS and Charted Accountant Charter/ Company Secretory, Kakinada

	
	
	
	I MID TO I, III SEMESTER

	14
	
	III
	Educational tour and industrial visit

	15
	
	IV
	National Seminar/Conference/ Workshop/FDP

	16
	OCT
	I
	World Business Day (2nd Oct)

	18
	
	III
	II Mid Semester Examination

	19
	
	Iv
	Guest Lecture

	20
	NOV
	I
	Guest Lecture

	21
	
	II
	Educational Tour

	22
	
	III
	Women Entrepreneurs Day (Nov 19th)

	
	
	IV
	Invites Guest Lecture CSPTO I SEM

	23
	DEC
	I
	AIDS DAY (Dec 1st)

	24
	
	II
	Human Rights Day (Dec-10th)

	25
	
	III
	Guest Lecture

	26
	
	Iv
	National Consumers Day (Dec24th)

	27
	JAN
	I
	Guest Lecture

	28
	
	II
	PONGAL HOLIDAYS

	29
	
	III
	Parents meeting

	30
	
	IV
	Republic Day celebrations (Jan 26)

	31
	FEB
	I
	Educational tour

	
	
	IV
	National Seminar/Conference/ Workshop/FDP



	32
	
	II
	Guest Lecture

	33
	
	III
	Management Day (Feb 21st)

	34
	
	Iv
	Talent Day

	35
	MAR
	I
	Guest Lecture

	36
	
	II
	Alumni Meeting

	37
	
	III
	World Consumers Day (March 15)

	38
	
	IV
	WOMENS DAY (MARCH 08)

	39
	APRIL
	I
	Guest Lecture

	40
	
	II
	REMEDIAL CLASS

	41
	
	III
	REMEDIAL CLASS

	42
	
	IV
	SEM END Examinations
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PR GOVERNMENT COLLEGE (A), KAKINADA
                                         DEPARTMENT OF COMMERCE AND MANAGEMENT STUDIES

SCHEME OF EVALUATION FOR ALL UG PROGRAMS 

Semester End Examination
Marks allocated – 50 Marks

1. Model Question Papers as approved in the BOS Meeting for all the UG Programs under the Department of Commerce and Management Studies. Model Question Papers as per the APSCHE Guidelines.
2. Paper setters to follow Bloom’s taxonomy in preparing questions to evaluate the student learning in various contexts.

Continuous Internal Assessment (CIA)
Standard Operating Procedure for the Internal Assessment (CIA) for I, II and III Year (All UG Programs)

Marks allocated – 50 Marks

	S.No
.
	
Componen t
	Distribution of
Marks

	1
	Average of the following

1. CIE I (after completion of 50% of syllabus) (25 marks with 50% weightage)
2. CIE II (25 marks with 50% weightage)
	

25

	2
	Assignment
	5

	3
	Seminar
	5

	4
	Viva Voce
	3

	5
	Clean & green and Attendance 
	2

	6
	Project Report
	
10

	TOTAL
	50



Component 1: Internal Evaluation (Mid Exams) (25 Marks)

Two Internal Mid Exams will be conducted 25 Marks each and scores will be averaged. Attendance to Mid Exams will as per the College procedures and will be conducted by the Controller of Examinations College wide.

Suggestive Question Paper Pattern for CIE I & CIE II (Based on Blooms Taxonomy):

Though the faculty concerned is empowered to adopt their own pattern for question paper, a general and suggestive model for question paper is given below based on Blooms Taxonomy.

	S No of Question
	Learning Objective
	Marks

	1
	Memory based (Remember)
	2


	2
	Understand (Comprehension)
	2


	3
	Application
	3


	4
	Analysis
	3

	5
	Evaluation
	5


	6
	Evaluation
	5


	7
	Creativity
	5


	
	Total
	25 marks



UG P.R. Government College (A), Kakinada – Dept. of Commerce


                    The active verbs used to frame the question based on Blooms Taxonomy is given below
for the convenience.

P.R. Government College (A), Kakinada – Dept. of Commerce
Component 1: Record (10 Marks)
Record work should be given to the students after the CIE II and well before the SEE. Faculty concerned has to inform the case scenarios for record preparation and each student or a group can be assigned with a case scenario. Students to come with their analysis neatly recorded. Record work can be conducted online also wherever possible.
Component 2: Viva ( 3 Marks)
For this component, the marks will be awarded to student, if he/she attends the Viva based on the case scenario given in Record preparation or any other topic related to latest trends in the subject area etc. Schedule of the Viva will be announced to students after completion of Record work. Marks will be awarded based on the subject clarity as well as communication clarity.

Component 3: Assignment (5 Marks)
One Assignment for each course must be submitted by a student in each semester. The marks allotted to this component will be awarded based on the performance of the student. Also maximum of 7days should be given to students to submit the assignment. Assignments should be evaluated by the faculty concerned and the same to be verified by the student. The marks should be awarded by the faculty.
Component 5: Seminar (5 Marks)
For this component, the marks will be awarded to student, if he/she submits a report about the task given to him in the subject area in not exceeding 10 pages in hand written format. Suggested Format i.e Title page, student details, Contents, objective and conclusions.

	Component 6: Clean & Green and Attendance (2 Marks)

 Recognizes consistent efforts in maintaining a clean, sustainable college environment through proper waste disposal, recycling, and tidiness, promoting an eco-friendly learning space.  Evaluates punctuality and regular class attendance, rewarding dedication and discipline with two marks for consistent engagement in learning.

	









Program Structure
B. Com- Computer Applications (Single Major) -Semester – III

	
Sl.
No.
	
Course
	
Name of the subject
	Total Marks
	Mid. Sem.
Exam
	Sem. End
Exam
	Teaching Hours**
	
Credits

	1.
	Major
	Advanced Accounting
	100
	50
	50
	3
	3

	
	
	Advanced Accounting Practical Course
	
	
	
	2
	1

	2
	Major
	Income Tax
	100
	50
	50
	3
	3

	
	
	Income Tax Practical
Course
	
	
	
	2
	1

	3
	Major
	E Commerce & Web designing
	100
	50
	50
	3
	3

	
	
	E	Commerce	&	Web designing Practical
Course
	
	
	
	2
	1

	4
	Major
	Digital Marketing
	100
	50
	50
	3
	3

	
	
	Digital Marketing Practical Course
	
	
	
	2
	1

	5
	Minor
	Assessment of Individual, HUF & Firms
	100
	50
	50
	5
	4



B. Com- Computer Applications (Single Major) -Semester – IV
	
Sl.
No.
	

Course
	

Name of the subject
	
Total Marks
	Mid. Sem. Exa m
	Sem. End
Exam
	Teaching Hours**
	
Credit s

	1.
	Major
	Corporate Accounting
	100
	50
	50
	3
	3

	
	
	Corporate Accounting Practical Course
	
	
	
	2
	1

	2
	
Major
	Cost & Management Accounting
	100
	50
	50
	3
	3

	
	
	Cost & Management Accounting Practical Course
	
	
	
	2
	1

	3
	Major
	DBMS with Oracle
	100
	50
	50
	3
	3

	
	
	DBMS with Oracle Practical Course
	
	
	
	2
	1

	4
	Minor
	Corporate Taxation
	100
	50
	50
	5
	4

	5
	Minor
	GST Application and Compliances
	100
	50
	50
	5
	4






B. Com- Computer Applications (Single Major) -Semester – V

	
Sl.
No.
	

Course
	

Name of the subject
	
Total Marks
	Mid. Sem. Exa m
	Sem. End
Exam
	Teachin g Hours**
	
Credit s

	1.
	Major
	GST Procedure and Practice
	100
	50
	50
	4
	    4

	     2
	Major
	Online Filing of Tax Returns
	100
	50
	50
	4
	4

	3
	Major
	Advertising and Media Planning
	100
	50
	50
	4
	4

	      4
	Minor
	Tax Planning and
Management
	100
	50
	50
	4
	4



B.Com- Computer Applications ( Single Major) -Semester – VI
B. 
	
Sl.
No.
	

Course
	

Name of the subject
	
Total Marks
	Mid. Sem. Exa m
	Sem. End
Exam
	Teaching Hours**
	
Credit s

	1.
	Major
	                                            Apprenticeship 










B.Com PROGRAM OUTCOMES


On successful completion of Graduate program, graduating students will be able to:

PO 1 DOMAIN EXPERTISE:

· Acquire comprehensive knowledge and understanding about the domain
· Apply the knowledge in real life situations
· Understand about dynamics of the subject areas and the impact of changes
PO
2 LIFE-LONG LEARNING AND RESEARCH:

· Learn how to learn, unlearn and relearn.
· [image: ]Adapt to the dynamics of work place and life	Develop a questioning mind and analyze for reasons.

PO 3 MODERN EQUIPMENT USAGE:

· Understand how to effectively access, retrieve and use information on the Internet.
· Use technology intelligently for communication, entertainment and for the benefit ofsociety at large
· Develop skills for effective use of various learning sources on the Internet PO 4 COMPUTING SKILLS AND ETHICS:
· Abe to use the computer technology to complement the domain expertise
· Able prepare domain related work using the computer software packages for decision making
· Ensure ethical practices in both on the job and off the job.

PO 5 COMPLEX PROBLEM INVESTIGATION & SOLVING:

· [image: ]Be a rational thinker and apply the domain and common knowledge for reasoning	Able to collect the data and interpretation and justify the conclusion. [image: ]	Able to inform the results to stakeholders and reporting

PO 6 PERFORM EFFECTIVELY AS INDIVIDUALS AND IN TEAMS:

· Able to see the common interest and importance of team work
· Be an effective team member while retaining own abilities
· Cooperate, coordinate and perform effectively in diverse teams/groups.
PO
7 EFFICIENT COMMUNICATION & LIFE SKILLS:

· Be an effective listener and project views with justification
· Able to use various communication media effectively
· Able to present information clearly and concisely and convincingly

PO 8 ENVIRONMENTAL SUSTAINABILITY:

· Be sensitive about environmental issues
· Understand the need and ways for sustainable development
· Propagate and practice the environment protection measures PO 9 SOCIETAL CONTRIBUTION:
· Understand the diversity in society and serve for the common good of the society.
· Sensitized to address societal issues viz: calamities, disasters, poverty, epidemics. [image: ]Be a patriotic citizen to uphold the constitutional values of the country
PO
10 EFFECTIVE PROJECT MANAGEMENT:

· Able to develop goals following SMART method
· Able to plan, do, check and act for deviations
· Able to cope with uncertainties and plan changes

PROGRAMME SPECIFIC OUTCOMES: B. Com (GENERAL) Single Major :



Student will be able to demonstrate progressive learning of various tax issues and tax forms related to individuals. Student will be able to demonstrate knowledge in setting up a computerized set of accounting books.
1. Students will learn relevant financial accounting career skills applying both quantitative and qualitative knowledge to their future careers in business.
2. Student will be able to demonstrate progressive affective domain development of valesof role of accounting in society and business.
3. Student will learn relevant managerial accounting career skill, applying both qualitative and quantitative knowledge to their future career in business.
4. Learners will gain through systematic and subject skill with in various disciplines of commerce, business accounting, economics, finance and auditing.
5. Learning will be able to recognize features and role of businessman entrepreneur, managers, consultant, which will help learners to process knowledge and other soft skill and to react aptly when confronted with critical decision making.
6. Learner will be able to prove proficiency with the ability to engage in competitive exams like CA, CS, ICWA and other courses.
7. Learners will acquire the skills like effective communication, decision making problemsolving in day to day business affairs.
8. Learners will involve in various co-activities to demonstrate relevancy of foundationaland theoretical knowledge of their academic major and to gain practical exposure.
9. Learners can also acquire practical skills to work as tax consultant, audit assistant and other financial supporting services.
10. Learners will be able to do higher education and advance in the field of commerce and finance.

PR Government College (A), Kakinada Department of Commerce of Management Studies  I
B.Com Single Major
COURSE OUTCOMES:


	PROGRAM
	SEM
	COURSE
	COURSE OUTCOMES

	I B.COM
	I SEM
	

Fundamentals
	Identify transactions and events that need to be recorded in the

	(CA)
	
	of accounting
	books of accounts.
· Equip with the knowledge of accounting process and preparation of final accounts of a
sole trader.
· Develop the skill of recording financial transactions and preparation of reports in accordance with GAAP.
· Analyze the difference between cash book and pass book in terms
of balance and make reconciliation.
· Critically examine the balance sheets of a sole trader for different accounting periods.
· Design new accounting formulas
& principles for business organizations.




	I BCom (CA)
	I Sem
	Business Organization
	· Understand different forms of business organizations.
· Comprehend the nature of Joint Stock Company and formalities
to promote a Company.
· Describe the Social Responsibility of Business towards the society. Critically examine the various organizations of the business firms and judge the best among
them.
· Design and plan to register a business firm. Prepare different documents to register
a company at his own.
· Articulate new models of business organizations

	I B.COM (CA)
	II SEM
	Financial Accounting
	· Understand the concept of consignment and learn the accounting treatment of the various aspects of
consignment.
· Analyze the accounting process and preparation of accounts in consignment and joint venture.

	I B.COM (CA)
	II SEM
	Taxation
	· The	objective	of this paper is to help students to
acquire knowledge	and previsions	of income	tax
concepts.
· various heads of incomes. To impart skills for calculating
various incomes and online filling of tax returns.



PR Government College (A), Kakinada
Department of Commerce and Management Studies
II B.Com (CA)
COURSE OUTCOMES:


	PROGRAM
	SEM
	COURCE
	COURCE OUTCOMES

	II B.COM (CA)
	IIISEM
	Advanced Accountin g
	· To provide the knowledge of various accounting concepts.
· To import the knowledge about accounting methods and techniques.
· Understand the concept of Non-profit organizations and its accounting process
· Comprehend the concept of singleentry system and preparation of statement of affairs.

	II B.COM (CA)
	IIISEM
	Income Tax
	· The objective of this paper is to help students to acquire knowledge
and previsions of income	tax concepts.
· various heads of incomes. To impart skills for calculating various incomes and online filling of	tax returns.

	II B.COM
(CA)
	IIISEM
	Ecommerce and Web
designing
	

	II B.COM (CA)
	IIISEM
	Digital Marketing
	1. The course aims to identify the impact of digital space and digital marketing in reaching out to customers.
2. Understand the importance of Search Engines and explain the working of Search Engines.
3. Able to Define email Marketing and have knowledge on how Social Media Marketing is to be used by marketers?




	II B.COM (CA)
	IIISEM
	Assessment of Individual HUF and Firms
	

	II B.Com (CA)
	IV Sem
	Corporate Taxation
	1. To develop critical thinking and problem-solving skills related to taxation.
2. To recognize potential opportunities for tax savings and tax planning.
3. To familiar with the competition of income from business and profession

	II B.Com (CA )
	IV Sem
	Cost Manageme nt
Accounting
	· To understand various costing systems and management systems
· To evaluate the costs and benefits of different
conventional and
contemporary costing systems
· To differentiate methods of
schedule costs as per unit of production

	II B.Com (CA )
	IV Sem
	Corporate Accounting
	[image: ]	Understand the Accounting treatment of Share Capital and aware of process of book building.
[image: ]		Demonstrate the procedure for issue of bonus shares and buyback of shares.
[image: ]	Comprehend the important provisions of Companies Act, 2013 and prepare final accounts of a company  with  Adjustments.
[image: ]		Participate in the preparation of consolidated accounts for a corporate group.
[image: ]	Understand analysis of complex issues, formulation of

	II B.Com (CA )
	IV Sem
	GST
Application and
Compliances
	
· Understanding GST Framework
· GST Registration and Return Filing
· Application of GST in Business Transactions






	III
B.COM(CA)
	V Sem
	GST Procedure and
Practice
	· Understanding GST Framework
· Application of GST Procedures
· Compliance and Documentation Skills



	
	V Sem
	Online Filing of
Tax Returns
	· Understand the Fundamentals of Taxation and E-Filing Platforms
· Develop Practical Skills in Filing Various Tax Returns
· Ensure Compliance and Error-Free Filing

	
	V Sem
	Advertising and Media Planning
	· Understand the Fundamentals of Advertising and Media Planning
· Develop Effective Advertising and Media Strategies
· Evaluate Advertising Effectiveness and Media Performance

	
	V Sem
	Tax Planning and
Management
	·  Understand the Framework of Taxation
· Apply Tax Planning Techniques
· Interpret and Comply with Tax Laws






	
P.R. Government College (Autonomous)
Kakinada
	
Program &

	
Course Code
	ADVANCED ACCOUNTING (GEN &CA)
	Semester
II B.COM
III SEMESTER

	Teaching
	Hours Allocated: 75 (Theory)
	L
	T
	P
	C

	Pre-requisites:
	
	4
	0
	-
	4




COURSE OBJECTIVES:

1. To provide the knowledge of various accounting concepts.

2. To import the knowledge about accounting methods and techniques.

3. Understand the concept of Non-profit organizations and its accounting process

4. Comprehend the concept of single-entry system and preparation of statement of affairs
5. Familiarize with the legal formalities at the time of dissolution of the firm

6. Prepare financial statements for partnership firm on dissolution of the firm.

7. Employ critical thinking skills to understand the difference between the dissolution of the firm and dissolution of partnership
COURSE OUTCOMES:

	On Completion of the course, the students will be able to-
	Cognitive
Domain

	CO 1
	Acquire the basic knowledge of the terms such as, NonProfit organisations , Receipts and Payments account, single entry system, statement of affairs, Hire purchase
system features, Instalment purchase system, hire purchase and installment purchase, down payment.
Partnership  accounts,  treatment  of  Goodwill   and
Dissolution of a Partnership Firm
	
Remember ing	&
Understan
ding



	CO 2
	Understand the Non-Profit organizations, Accounting process-Preparation of Accounting Records, Receipts and Payments Account. Income and Expenditure Account - preparation of Balance Sheet. Features of single entry system, difference between single entry and double entry system, features of hire purchase and installments system and difference between hire purchase and installment system, Application of Garner v/s Murray Rule in India –
Insolvency of one more Partners.
	
Application

	CO 3
	Familiarizing the Income and Expenditure Account - preparation of		Balance Sheet. methods of preparation of single entry system of accounts,	calculation of interest under hire purchase and installment system of accounting. Partnership	accounts,	Treatment		of	Goodwill	and
Dissolution of a Partnership Firm
	

Analyzing

	CO 4
	Develop analytical skills in Non-Profit Organisations Preparation of Accounting Records, Receipts and Payments Account, Income and Expenditure Account and preparation of	Balance Sheet. single entry system of accounts, Hire purchase trading account. Partnership Deed – fixed and fluctuating capitals, Admission and
Retirement of a Partner and Insolvency of one more
Partners.
	


Remembering &
Application

	CO 5
	Evaluate the Receipts and Payments Account. Income and Expenditure Account, default and repossession of goods under hire purchase system. Gain practical exposure in Single entry system with the knowledge of single and double accounting system.
	


Application



Course with focus on employability / entrepreneurship / Skill Development modules
	Skill
Developmen t
	
	
	
Employabilit y
	
	
	
Entrepreneursh ip
	



	UNIT - I
	1. Accounting for Non-Profit Organizations: Non-Profit entities-Features of non- profit entities – (5 HOURS)
2. Accounting process-Preparation of Accounting Records -Receipts and Payments Account. Income and Expenditure Account - preparation of
Balance Sheet. (including problems) – (5 HOURS)

	UNIT - II
	3. Single Entry System: Features – Differences between Single Entry and Double Entry – Disadvantages of Single Entry – (5 HOURS)
4. Ascertainment of Profit and Preparation of Statement of Affairs. (including problems) – (5 HOURS)

	UNIT III
	5. Hire Purchase System: Features – Difference between Hire Purchase and Instalment purchase System– (5 HOURS)
6. Accounting Treatment in the Books of Hire Purchaser and Hire Vendor -
Default and Repossession.(including problems) – (5 HOURS)

	UNIT - IV
	7. Partnership Accounts I: Meaning – Partnership Deed – fixed and fluctuating capitals – (5 HOURS)
8. Treatment of Goodwill – Admission and Retirement of a Partner.
(including problems) – (5 HOURS)

	UNIT - V
	9. Partnership Accounts II: Dissolution of a Partnership Firm – (5 HOURS)
10. Application of Garner v/s Murray Rule in India – Insolvency of one more Partners. (including problems) – (5 HOURS)



CO-PO Mapping:
(1: Slight [Low]; 2: Moderate [Medium]; 3: Substantial [High], '-' : No Correlation)

	
	PO1
	PO
2
	PO3
	PO4
	PO 5
	PO6
	PO7
	
PO8
	PO9
	PO10
	PSO 1
	PSO2
	PSO 3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2



Proposed activities:
· Quiz Programs
· Problem Solving exercises
· Co-operative learning
· Seminar
· Visit a single-entry firm, collect data and Creation of Trial Balance of the firm
· Visit Non-profit organization and collect financial statements
· Critical analysis of rate of interest on hire purchase schemes
· Visit a partnership firm and collect partnership deed
· Debate on Garner v/s Murray rule in India and outside India
· Group Discussions on problems relating to topics covered by syllabus
· Examinations (Scheduled and surprise tests) on all units

Text Books:
	Reference:
	1. Principles & - Practice of Accounting,R.L. Gupta , Sultan Chand &sons
2. Accountancy – I	Tulasian , TaTAMcgraw Hill Co
3. Accountancy - I	S.P. Jain & K.L Narang, Kalyani Publishers 4.Financial Accounting –	Dr.V.K.Goyal, Excel Books 5.Introduction to Accountancy		T.S.Grewal,	S.Chand and CO
6. Accountancy – I	Haneef and Mukherjee , Tata Mcgraw Hill co
7. Advanced Accountancy - Arulanandam, Himalaya publishers
8. .Advanced Accountancy-I	S.N.Maheshwari&V.L.Maheswari,	Vikash Publishing co.



Web links

1. hflps://www.slideshare.net/AsadullahSharifi/accounting-for-non-profit-organization

2. hflps://www.slideshare.net/MOHAMMEDNASIH1/accounting-for-nonprofit-organization

3. hflps://www.slideshare.net/RekhaInfoline/single-entry-ppt-153442817

4. hflps://www.slideshare.net/noushadferoke/07-single-entry-system-of-accounting-66552266

5. hflps://www.slideshare.net/jumanulhaque/hire-purchase-system

6. hflps://www.slideshare.net/anilkumarky236/hirepurchasesystemaksims-77599666

7. hflps://www.slideshare.net/Ankushvk/accounting-for-partnership-part-1

8. hflps://www.slideshare.net/zahidrps/partnership-accounting-43866927

9. hflps://www.slideshare.net/AdityaKumar33/presentation1-16292027

10. hflps://www.slideshare.net/anupamatelang/dissolution-of-a-partneship

Skill development:
This Advanced Accounting Course is designed to enable those new to accountancy as well as experienced professionals to gain valuable knowledge and develop new skills. Today,
businesses of all sizes look for accounting professionals with the perfect balance of technical accounting skills and interpersonal, professional skills to meet their needs. There is no denying the importance of having skilled accountants working in or for your business. Whether you’re an entrepreneur managing your books on your own or an established professional seeking employment, quality accounting skills are crucial to maintain the financial health of your business or advance your career.
Employability:

Importantly, the most sought-after skills included the ability to collaborate with colleagues, present, discuss and defend views, and having a positive aflitude. Overall, a team player with a positive attitude and good communication skills appeared to be the most valued behavioral skill as perceived by employers.

Entrepreneurship:

· Managing Cash Flow. The time-tested saying, “cash is king” really is true.
· Maintaining a Balance Sheet.
· Identifying a Path to Profitability.
· Communicating About Money.
· Forecasting the Future of Your Business.

	Syllabus Change AY 2022-23

	Unit
	Deletions/ Additions
	%
change
	Rationale

	

I
	Educational Institutions Accounts
	3%
	To make the syllabus current and relevant

	

II
	Single entry system converted in to Double entry system
	3%
	To make the syllabus current and relevant

	III
	Reposition and Resale
	5%
	To make the syllabus current and relevant

	IV
	Partnership form upgrade to Company
	5%
	To make the syllabus current and relevant

	V
	Differences between Capital ratio and Profit- sharing
ratio
	4%
	To make the syllabus current and relevant



MODEL BLUE PRINT FOR THE QUESTTION PAPER SETTING

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (RCCS &CA)

w.e.f.2020-21

	Subject
	3A: ADVANCED ACCOUNTING

	III– SEM
	TIME: 21/2 Hours
	Max marks: 50



	S.NO
	TYPES OF QUESTIONS
	TO BE GIVEN IN THE

QUESTION PAPER
	TO BE ANSWERED

	
	
	NO OF QUESTIONS
	MARKS ALLOTED TO EA
	TOTAL MARKS
	NO OF QUESTIONS
	MARKS ALLOTED TO EACH QUESTION
	TOTAL MARKS

	

1
	

Short Questions
	

7
	

5
	

35
	

4
	

5
	

20

	

2
	

Essay Questions
	

6
	

10
	

60
	

3
	

10
	

30

	

TOTAL MARKS
	

95
	

TOTAL MARKS
	

50



MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER

	Chapter Name
	Very Short Questions
5 Marks
	Essay Questions 10 Marks
	Marks allotted to the chapter

	Module – I
	2
	2
	30

	Module – II
	1
	1
	15

	Module – III
	1
	1
	15

	Module – IV
	2
	1
	20

	Module – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM and CA) w.e.f.2020-21

	Subject
	3A: ADVANCED ACOUNTING

	III – SEM
	TIME: 2 Hours
	Max marks : 50


Section-I

Answer any Four Questions from the following	4x5 =20 M

1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)


Section-II

Answer any three questions by attempting at least one question form each section	3x10 =30 M

PART – A


8. Question (Unit – I)
9. Question (Unit – I)
10. Question (Unit – II)


11. Question (Unit – III)
12. Question (Unit – IV)
13. Question (Unit – V)





PART - B





****

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM and CA) w.e.f.2020-21

	Subject
	3A: ADVANCED ACOUNTING

	III – SEM
	TIME: 2 Hours
	Max marks : 50


QUESTION BANK



	Unit-1 Essay
	

	Questions:
	

	1. Describe the meaning and importance of Non-profit Organisations
	BT-1

	2. Relate the provision of section 8 of Indian companies act
	BT-2

	3. problem from Non-profit Organisations
	BT-3

	4. distinguish the income and expenditure and receipts and payments account.
	BT-4

	Short Questions:
1. Define Special Donation
	
BT-1

	2 Define legacy
	BT-1

	3 Extract the Entrance fees.
	BT-2

	4.Classify the Capital and Revenues
	BT-2

	5. Categorize the Non-profit Entities
	BT-4

	Unit:2.	
	

	
Essay Questions.
1. Describe the Features and use of Single-entry system
	

BT-1

	2. Define the Methods of Single-entry systems.
	BT-1

	3. Analyze the Single entry and Double entry system.
	BT-4

	4. problem from single entry system
	BT-3

	Short Questions
1. Explain the Statement of Affairs
	
BT-1

	2. Define the Statement of profit or loss
	BT-1

	3.Extract the Pure Single entry system
	BT-2

	4. Relate the Single-entry system converted into Double entry system
	BT-4

	5. Criticize the single-entry system
	BT-5

	Unit-3.
	



Essay Questions.
1. Describe the Features Hire Purchase System	BT-1
2. Compare the Hire purchase and Installment purchase system	BT-5


	3. Problem from hire purchase system
4. Explain the Applicability of Hire purchase system
	BT-3 BT -2

	Short Questions:
1. Define Down payment
	
BT-1

	2. Define Installment
	BT-1

	3 Define Characteristics of Hire Purchase Business.
	BT -1

	4. Define Hire vendor.
	BT -1

	5.list the Type of Organisations were followed Hire purchase accounting
	BT-2

	Unit -4
	

	
Essay Questions.
1.Describe the Partnership And explain its Features.
	

BT -1

	2 Extract the Partnership Deed and its contents
	BT -2

	3.Correlate the Types of Capital Accounts.
	BT -4

	4. Problem from admission of a partner.
	BT-3

	Short Questions:
1. Define sacrificing ratio and its importance
	
BT-1

	2. Define gaining ratio and its important
	BT-1

	3. Distinguish the Retirement and Death of Partner.
	BT-4

	4. Define joint life policy and its priority
	BT-1

	5. what is the importance of Executor Account.
Unit -5.
	BT -1

	Essay Questions
1. Analyse the Dissolution of Partnership and Partnership Firm
	
BT -4

	2. relate the reasons for dissolution of partnership firm
	BT-2

	3. problem from dissolution of partnership firm
	BT-3

	4. summarize the Garner Vs Murray case.
	BT-2

	Short Questions.
1. Define Dissolution of the Firm.
	
BT -1

	2. Define insolvency by Partner.
	BT -1

	3. Define Capital ratio
4. Define the Kingston Cotton Mill Case.
	BT-1




	P.R. Government College (Autonomous)
Kakinada
	
Program &
Semester
II B.COM
III SEMESTER

	

Course Code
	


DIGITAL MARKETING

(CA)
	

	Teaching
	Hours Allocated: 75 (Theory)
	L
	T
	P
	C

	Pre-requisites:
	
	4
	0
	-
	4




COURSE OBJECTIVES:

1. The course aims to identify the impact of digital space and digital marketing in reaching out to customers.
2. Understand the importance of Search Engines and explain the working of Search Engines.
3. Able to Define email Marketing and have knowledge on how Social Media Marketing is to be used by marketers?

COURSE OUTCOMES:
	On Completion of the course, the students will be able to-
	Cognitive Domain

	CO 1
	The Students will be able to:

Use digital media for the creation of products and services
	Remembering &
Understanding

	CO
2
	Understand Use Search Engine Marketing for advertisements and know the, YouTube & LinkedIn for Marketing.
	Application

	CO 3
	Familiarizing and

relate Search Engines in the digital marketing ecosystem.
	Analyzing

	CO 4
	Develop analytical skills
Outline email Marketing and strategy to craft email marketing
	Remembering &
Application

	CO
5
	Evaluate the Social Media platforms like Face book, Twitter
	Application



Course with focus on employability / entrepreneurship / Skill Development modules
	Skill
Development
	
	
	
Employability
	
	
	
Entrepreneurship
	



	UNIT - I
	Digital Marketing: Introduction to Digital Marketing. Traditional Vs. Digital Marketing, Technology behind Digital Marketing, Characteristics of Digital Marketing, Digital Marketing Strategy, Understanding Digital Consumer.
Case Study: Analyze the change in ranking of your Web Promotion Page

	UNIT - II
	Online Advertising: Introduction, Objective, Where to Advertise, Online Format, Search Engine Ad, Network Advertising, Affiliate Programs, Landing Pages
Case Study: Create Google Add for your college’

	UNIT III
	Email Marketing: Introduction, Types of Email, Email Marketing Campaign Process, Email marketing Tools, Advantages and Disadvantages, Opt-in Email Advertising, Email tracking
Case Study: Analyse the impact of your E-Mail Campaign

	UNIT - IV
	Social Media Marketing (SMM):
What is Social Media Marketing, Seven Myths of SMM, Characteristics of Successful Social Media Marketer, Social Media Marketing plan, Social Media marketing Tools, Publishing Blogs, Podcast and Webinars, Social Media Monitoring, Social Media: Face book, Twitter?
Case Study: Analyze the performance of your Facebook and Instagram Page Analyze the performance of your YouTube Video

	UNIT - V
	Search Engine Optimization (SEO): Understanding SEO, Search Engine Optimization Process – Goals, On-Page Optimization, Off-Page Optimization and Analyze,Search Engine Result Process (SERP), SEO Tools.



CO-PO Mapping:

(1: Slight [Low]; 2: Moderate [Medium]; 3: Substantial [High], '-' : No Correlation)

	
	PO1
	PO
2
	PO3
	PO4
	PO 5
	PO6
	PO7
	
PO8
	PO9
	PO10
	PSO 1
	PSO2
	PSO 3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2



Proposed activities:
· Quiz Programs
· Problem Solving exercises
· Co-operative learning
· Seminar
· Visit a single-entry firm, collect data and Creation of Trial Balance of the firm
· Visit Non-profit organization and collect financial statements
· Critical analysis of rate of interest on hire purchase schemes
· Visit a partnership firm and collect partnership deed
· Debate on Garner v/s Murray rule in India and outside India
· Group Discussions on problems relating to topics covered by syllabus
· Examinations (Scheduled and surprise tests) on all units Text Books:
	Reference:
	
[image: ]
	Digital Marketing. ...

	
	
[image: ]
	Marketing Communications: Integrating Online and Offline, Customer Engagement and Digital Technologies. ...

	
	
[image: ]
	Brand Storytelling: Put Customers at the Heart of Your Brand Story. ...

	
	
[image: ]
	Marketing 5.0: Technology for Humanity. ...

	
	
[image: ]
	Digital Marketing Analytics: In Theory And In Practice. ...

	
	
[image: ]
	Digital Branding.


Web Links hflps://www.slideshare.net/ChandraShekharJoshi21/ppt-on-digital-marketing- 72559714	hflps://www.slideshare.net/priyankashinde351/online-marketing-ppt

hflps://www.slideshare.net/niraj7005/social-media-marketing-78991689
hflps://www.slideshare.net/slideshow/search-engine-optimization-seo-
47459542/47459542

Skill development:
This Digital marketing Course is designed to enable those new to digital markets as well as experienced professionals to gain valuable knowledge and develop new skills. Today, businesses of all sizes look for Digital marketing professionals with the perfect balance of technical accounting skills and interpersonal, professional skills to meet their needs. There is no denying the importance of having skilled accountants working in or for your business. Whether you’re an entrepreneur managing your books on your own or an established professional seeking employment, quality accounting skills are crucial to maintain the financial health of your business or advance your career.
Employability:

Importantly, the most sought-after skills included the ability to collaborate with colleagues, present, discuss and defend views, and having a positive aflitude. Overall, a team player with a positive attitude and good communication skills appeared to be the most valued behavioral skill as perceived by employers.
Entrepreneurship:

· Managing Digital marketing. The time-tested saying, “Digital marketing” really is true.
· Maintaining a Digital marketing
· Identifying a Path to digital float forms .
· Communicating About Money.
· Forecasting the Future of Your Business.

	
Syllabus Change AY 2022-23

	Unit
	Deletions/ Additions
	%
change
	Rationale

	

I
	Digital marketing
	3%
	To make the syllabus current and relevant

	

II
	Online advertising
	3%
	To make the syllabus current and relevant

	III
	Email marketing
	5%
	To make the syllabus current and relevant

	

IV
	Digital media marketing
	5%
	To make the syllabus current and relevant

	V
	Search engine optimization
	4%
	To make the syllabus current and relevant


MODEL BLUE PRINT FOR THE QUESTTION PAPER SETTING

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (RCCS &CA)

w.e.f.2020-21

	Subject
	DIGITAL MARKETING

	III– SEM
	TIME: 2Hours
	Max marks: 50



	S.NO
	TYPES OF QUESTIONS
	TO BE GIVEN IN THE

QUESTION PAPER
	TO BE ANSWERED

	
	
	NO OF QUESTIONS
	MARKS ALLOTED TO EA
	TOTAL MARKS
	NO OF QUESTIONS
	MARKS ALLOTED TO EACH
QUESTION
	TOTAL MARKS

	

1
	

Short Questions
	

7
	

5
	

35
	

4
	

5
	

20

	

2
	

Essay Questions
	

6
	

10
	

60
	

3
	

10
	

30

	

TOTAL MARKS
	

95
	

TOTAL MARKS
	

50



MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER
	Chapter Name
	Very Short Questions
5 Marks
	Essay Questions 10 Marks
	Marks allotted to the chapter

	Module – I
	2
	2
	30

	Module – II
	1
	1
	15

	Module – III
	1
	1
	15

	Module – IV
	2
	1
	20

	Module – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95




	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM and CA) w.e.f.2020-21

	Subject
	DIGITAL MARKETING

	III – SEM
	TIME: 2 Hours
	Max marks : 50


Section-I

Answer any Four Questions from the following	4x5 =20 M

1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)


Section-II

Answer any three questions by attempting at least one question form each section	3x10 =30 M

PART – A


8. Question (Unit – I)
9. Question (Unit – I)
10. Question (Unit – II)


11. Question (Unit – III)
12. Question (Unit – IV)
13. Question (Unit – V)





PART - B





****

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM and CA) w.e.f.2020-21

	Subject
	DIGITAL MARKETING

	III – SEM
	TIME: 2 Hours
	Max marks : 50


QUESTION BANK

Long questions:
1. Explain the differences between traditional marketing and digital marketing, and how technology has enabled the latter.
2. Describe the characteristics of digital marketing and how they benefit businesses.
3. Develop a digital marketing strategy for a small business, including understanding the target audience and creating a content plan.

Short questions:

1. What is digital marketing, and how does it differ from traditional marketing?
2. What are the key features of digital marketing?
3. How does digital marketing help businesses understand their consumers better? Case Study: Analyze the change in ranking of your Web Promotion Page

UNIT - II Online Advertising:

Long questions:

1. Explain the objectives of online advertising and how it differs from ofline advertising.
2. Describe the different formats of online advertising, including search engine ads and network advertising.
3. Develop a Google Ad campaign for a college, including targeting and budgeting.

Short questions:

1. What is online advertising, and what are its objectives?
2. Where can businesses advertise online?
3. What is the difference between search engine ads and network advertising?

Case Study: Create Google Add for your college UNIT III Email Marketing:
Long questions:

1. Explain the process of email marketing campaigns, including planning, execution, and tracking.
2. Describe the different types of email marketing tools and their advantages and disadvantages.
3. Develop an email marketing campaign for a business, including creating a mailing list and designing the email content.

Short questions:

1. What is email marketing, and how does it work?
2. What are the different types of email marketing?
3. How do businesses track the success of their email marketing campaigns?

Case Study: Analyze the impact of your E-Mail Campaign UNIT - IV Social Media Marketing (SMM):
Long questions:

1. Explain the concept of social media marketing and its benefits for businesses.
2. Describe the characteristics of successful social media marketers and their strategies.
3. Develop a social media marketing plan for a business, including creating content and engaging with followers.

Short questions:

1. What is social media marketing, and how does it work?
2. What are the key features of social media marketing?
3. How do businesses measure the success of their social media marketing efforts?

Case Study: Analyze the performance of your Facebook and Instagram Page Analyze the performance of your YouTube Video UNIT - V Search Engine Optimization (SEO):
Long questions:

1. Explain the process of search engine optimization and its importance for businesses.
2. Describe the different techniques of on-page and off-page optimization.
3. Develop an SEO strategy for a business, including keyword research and link building.

Short questions:

1. What is search engine optimization, and how does it work?
2. What are the key features of SEO?
3. How do businesses measure the success of their SEO efforts?

	
	P.R.Government College
(Autonomous)
Kakinada
	Program &
Semester
II B.COM(CA)
III SEMESTER

	Course Code
	INCOME TAX
	

	Teaching
	Hours Allocated: 60 (Theory)
	L
	T
	P
	C

	Pre-requisites:
	
	4
	0
	-
	4



1. The objective of this paper is to help students to acquire knowledge and previsions of income	tax conceptsCourse Objectives:

2. various heads of incomes. To impart skills for calculating various incomes and online filling of	tax returns.

Course Outcomes:

	On Completion of the course, the students will be able to-
	Cognitive Domain

	CO1
	
1. Students would identify the technical terms related to Income Tax.
	Rememberin g	& Understandi
ng

	CO2
	2. Students would determine the residential status of an individual and scope of total income.
	Application

	CO3
	3. Students would compute income from salaries, house property business/profession, capital gains and income from other sources
	
Analyzing

	CO4
	4. Students would discuss the various benefits/ deductions under Chapter VI-A of the Income tax act, 1961
	Rememberin g &
Application

	CO5
	5. Students would compute the net total income of an individual
	Application



	Course with focus on employability / entrepreneurship / Skill Development modules

	
	Skill
Developme nt
	
	
	
Employability
	
	
	
Entrepreneurship
	





	UNIT - I
	11. Introduction: Income Tax Act 1961- Basic Concepts: Income, Person, Assessee – Assessment year, Previous year, Rates of tax, (5 HOURS)
12. Agricultural Income, Residential Status of Individual – Incidence of Tax – Incomes Exempted from tax.(Theory only) (5 HOURS)

	UNIT - II
	
	13. Income from Salaries: Basic of charge, Tax treatment of different types of salaries
	

	
	
	Allowances, Perquisites, Profits in lieu of salary, Deductions from salary income – (5
	

	
	14. HOURS)
tation of salary income.(Including Problems) (5 HOURS)

	UNIT - III
	15. Income from House Property and Profits and Gains from Business: Annual Value, Let-out/Self Occupied/Deemed to be Let-out house – Deductions from Annual Value – Computation of Income from
Property- (5 HOURS)

16. Definition of Business and Profession – Procedure for Computation of
Income from Business – Revenue and Capital Nature of Incomes and Expenses – Allowable Expenses – Expenses Expressly Disallowed – Computation (Including problems) – (5 HOURS)

	UNIT - IV
	17. Income from Capital Gains – Income from Other Sources: Meaning of Capital
Asset – Types – Procedure for Computation of Long-term and Short- term Capital Gains/Losses – (5 HPURS)

18. Meaning of Other Sources – General Incomes – Specific Incomes – Computation.(Including Problems) – (5 HOURS)

	UNIT - V
	19. Computation of Total Income of an Individual: Deductions under section 80 – (5 HOURS)

20. Computation of Total Income.(Simple problems) – (5 HOURS)



CO-PO Mapping:

(1: Slight [Low]; 2: Moderate [Medium]; 3: Substantial [High], '-' : No Correlation)
	
	PO 1
	PO
2
	PO3
	PO4
	PO
5
	PO6
	PO 7
	PO 8
	PO9
	PO10
	PSO 1
	PSO2
	PSO 3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2


Proposed activities:

	· Quiz programs
· Seminars
· Practice of Terminology of Marketing
· Guest lectures on various topics by marketing agents,
· Observing consumer behaviour on field trips to local markets
· Visit a manufacturing industry/firm for product manufacturing process
· Showing Graphs on Pricing decisions
· Analyze the advertisements
· Product demonstration by the student
· Conducting the survey on middle man in marketing process
· Making a advertisement
· Examinations (Scheduled and surprise tests)Text Books:

	Reference:
	1. Direct taxes law & practice – Vinod K Singhania, KapilSinghania, Taxmann’s
2. Direct taxes law & practice – GirishAhuja, Dr. Ravi Gupta, Bharat’s
3. Direct taxes law & practice – BB Lal – Pearson’s
4. Indirect taxes law & practice – V.S. Datey, Taxmann’s
5. Indirect taxes – V. Nagaragan, Asia Law house
6. Central Exercise Mannual – Law & procedure – P. Verra Reddy, Asia Law house
7. Andhra Pradesh VAT Act & Rules – N K Acharya , Asia Law house
Elements of Income Tax – Dr. P.V. RamanaRao, Dr. A. Sudhakar, Dr. S. KrishnaiahGoud, National Publishing House



Web Links
11. https://www.slideshare.net/hukmarampawar/income-tax-act-1961-25173174
12. https://www.slideshare.net/bsatyanarayanarao/agricultural-income-24144405
13. https://www.slideshare.net/RAJESHJAIN65/income-from-salary-46118982
14. https://www.slideshare.net/gayu2094/tax-deducted-at-source-on-salary
15. https://www.slideshare.net/PRavichandranChandra/income-from-house- property118051824
16. https://www.slideshare.net/coopjbb1/computation-of-income-tax-78713159
17. https://www.slideshare.net/Paritoshc786/capital-gains-ppt
18. https://www.slideshare.net/Paritoshc786/income-from-other-sources-85773016
19. https://www.slideshare.net/harishvm/tax-computation


Skill development:

Income Tax Act provides deduction towards expenditure incurred on the skill development project. Whereas, rule 6AAF of the Income Tax Rules provides the guidelines to be followed by the company in order to notify the skill development.
Employability:

An individual's entire remuneration/salary received from an employer for services rendered in India is taxable in India. Taxable income includes all amounts, whether in cash or in kind,
arising from an office of employment

EntrepreneurshipFor all entrepreneurs, the basic steps towards success should be generating revenue

and managing the same. It is vital for you to familiarize yourself with the basic money management skills that includes an understanding of credit, tax forms and much more


	Syllabus Change AY 2022-23

	Unit
	Deletions/ Additions
	Percentage change
	Rationale

	UNIT I
	Estate duty, Gift tax.
	20%
	To	make	the	syllabus current and relevant

	UNIT II
	Fringe benefits in detail.
	20%
	To	make	the	syllabus current and relevant

	
UNIT III
	Interest on housing loan
	20%
	To	make	the	syllabus current and relevant

	UNIT IV
	Speculative business and it’s set of loss
	20%
	To	make	the	syllabus current and relevant

	UNIT V
	Set off and carry forward of loss
	20%
	To	make	the	syllabus current and relevant


MODEL BLUE PRINT FOR THE QUESTION PAPER SETTING
	S.No
	Type Of
Question
	To be given in the Question Paper
	To be answered

	
	
	No. of
.Questions
	Marks allotted to each
Question
	Total marks
	No. of. Question
	Marks allotted to each
Question
	Total marks

	1
	Section –A
Short
Questions
	8
	5
	40
	4
	5
	20

	2
	Section –B
Essay
Questions
	6
	10
	60
	3
	10
	30

	Total Marks
	100
	Total Marks
	50



MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER
	Chapter Name
	Essay Questions 10 Marks
	Very Short Questions 5 Marks
	Marks allotted to the chapter

	Module – I
	2
	2
	30

	Module – II
	1
	1
	15

	Module – III
	1
	2
	20

	Module – IV
	1
	2
	20

	Module – IV
	1
	1
	15

	Total No.of.Questions
	6
	08
	100



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM and CA) w.e.f.2020-21

	Subject
	INCOMTAX

	IV – SEM
	TIME: 21/2 Hours
	Max marks: 50


Section-I

Answer any Four Questions from the following	4x5 =20 M

1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)


Section-II

Answer any three questions by attempting at least one question form each section	3x10 =30 M

PART – A


8. Question (Unit – I)
9. Question (Unit – I)
10. Question (Unit – II)


11. Question (Unit – III)
12. Question (Unit – IV)
13. Question (Unit – V)





PART - B





****


	II B.COM (TM, EM and CA) w.e.f.2020-21

	Subject
	INCOMTAX

	IV – SEM
	TIME: 21/2 Hours
	Max marks: 50


QUESTION BANK UNIT - 1 INTRODUCITON
ESSAY QUESTIONS:

1) What is the Agricultural Income? Calculate Tax liabilities? (BT-1)

2) How would you determine the residential status of an Individual? (BT-2)

3) Explain the meaning of previous year and assessment year? (BT-1)

Short Questions:

1) Define Income Tax. (BT-1)
2) Describe Company. (BT-2)
3) What do you understand Agricultural income. (BT-1)

UNIT -II INCOME FROM SALARY ESSAY QUESTIONS:
1.Explain different types of Perquisites? (BT- 5)
2) Explain the different types of Provident Funds? (BT- 5)
3) One Problem from income from salary? Short Questions.
1) Under Section 16. (BT-)

2) Define salary. (BT-)

3) House Rent Allowance. (BT-2)

UNIT-III – INCOME FORM HOUSE PROPERTY AND BUSINESS OR PROFESSION. ESSAY QUESITONS:
1) Define Annual Value. How the annual value is determined? (BT-1)

2) Explain the various deductions from  House property?(BT-2)

3) Problem from income from house property?
SHORT QUESITONS;

1) Under Section 24 (BT-1).

2) Fair Rental Value.(BT-1)

3) Standard Rent.(BT-1)

UNIT-IV INCOME FROM CAPITAL GAIN AND INCOME FORM OTHER SOURCES ESSAY QUESTIONS
1) Define capital asset? State the assets which are not included in the term capital asset?(BT-1)

2) Classify the general incomes under the head income from other sources?(BT-3)

3) Explain the specific incomes under the head income from other sources?(BT-1) SHORT QUESITNS:
1) Cost of Acquisition (BT-1)

2) Types of capital assets(BT-1)

3) Cost of inflation index(BT-2)

UNIT-V COMPUTATION OF TOTAL INCOME ESSAY QUESITONS
1) Show the deductions u/s 80C?(BT-2)

2) Define the deductions u/s 80 U? (BT-2)

3) Explain the deductions u/s 80?)bt-1)

SHORT QUESITONS

1) Rebate(BT-1)

2) 80CCC(BT-1)

3) Evaluate 80E(BT-3)

	[image: ]
	Pithapur	Rajah’s	Government	College (Autonomous) Kakinada
	
Program &
Semester
II CA
III SEMESTER

	
Course Code
	TITLE OF THE COURSE

ASSESSMENT OF INDIVIDUALS , HUF, FIRMS
	

	Teaching
	Hours Allocated: 60
(Theory)
	L
	T
	P
	C

	Pre-requisites:
	
	3
	1
	-
	3


CourseObjectives:


1. Introduce current and core practices of Digital and Social Media Marketing that will allow learners to analyses, plan, execute and evaluate a digital marketing strategy. objective of this paper is to help students to acquire knowledge on Assessment of individual income, income from HUF and firms. They aware the knowledge on TDC provisions.
CourseOutcomes:	

	On Completion of the course, the students will be able to-

	CO1
	Understand the assessment of individuals .

	CO2
	Analyze the effectiveness of your company’s tax programs

	CO3
	Assessment of HUF

	CO4
	Assessment of firms

	CO5
	Implement a process for TDS and TCS



 Course with focus on employability / entrepreneurship / Skill Development modules	

	Skill
Development
	
	
	Employability
	
	
	Entrepreneurship
	



	UNIT - I
	Assessment of Individual Incomes:

Computations of Total Incomes of Individuals and tax liability – Rates of Income tax.

	UNIT - II


1. D
i
	Assessment of HUF:

Computation of Gross Total Income and total income of Hindu Undivided Family – Rates of Income tax

	UNIT III g
	Assessment of APO / BOI / Societies and Trusts:

Computation of Gross Total Income – Taxable income – Tax liability of Societies, Trusts and Association of Persons.

	UNIT – IV
	Assessment of Partnership Firm:
Computation of Gross Total income and total income of Partnership firm – Deductions u/s 80.

	UNIT - V
	TDS AND TCS Provisions:
Tax Deducted at Source and Tax Collected at Source – Rates – Applicability simple problems

	Referencebooks:
	
	


1. Dr. Vinod K. Singhania: Direct Taxes – Law and Practice, Taxman Publications 2.
T.S. Reddy and Dr. Y. Hari Prasad Reddy – Taxation, By Margham Publication
3. Premraj and Sredhar, Income Tax, Hamsrala Publiations.
4. B.B. Lal: Direct Taxes; Konark Publications.
5. Dr. Mehrotra and Dr. Goyal : Direct Taxes, Law and Practice, Sahitya Bhavan Publication
6. Balachandran & Thothadri : Taxation Law and Practice, PHI Learning.
7. V.P.Gaur and D.B. Narang: Income Tax, Kalyani Publications
8. Dr. Y. Kiranmayi: Taxation, Jai Bharath Publishers.
.



1. https://www.slideshare.net/niraj7005/social-media-marketing-78991689
2. https://www.coursera.org/google-digital/marketing-ecomm
3. https://www.slideshare.net/ExcellenceFoundation/social-media-managementpptx-258078497
4. https://www.slideshare.net/MuhammadRifqi4/social-media-analytics-236929378
Activities & Benchmarks Proposed
( Table)


Proposed activities:
· Quiz Programs
· Assignments
· Problem Solving exercises
· Co-operative learning
· Seminar
· Visit a single-entry firm, collect data and Creation of Trial Balance of the firm
· Visit Non-profit organization and collect financial statements
· Critical analysis of rate of interest on hire purchase schemes
· Visit a partnership firm and collect partnership deed
· Debate on Garner v/s Murray rule in India and outside India
· Group Discussions on problems relating to topics covered by syllabus
· Examinations (Scheduled and surprise tests) on all units

Skill development:

This Assessment of Individual HUF and Firms Course is designed to enable those new to as well as experienced professionals to gain valuable knowledge and develop new skills. Today Assessment of Individual HUF and Firms of all sizes look for professionals with the perfect balance of technical skills and interpersonal, professional skills to meet their needs. There is no denying the importance of having skilled working in or for your business. Whether you’re an entrepreneur managing
your books on your own or an established professional seeking employment, quality accounting skills are crucial to maintain the financial health of your business or advance your career.

Employability:

Importantly, the most sought-after skills included the ability to collaborate with colleagues, present, discuss and defend views, and having a positive attitude. Overall, a team player with a positive attitude and good communication skills appeared to be the most valued behavioral skill as perceived by employers.

Entrepreneurship:

· Managing Assessment of Individual HUF and Firms. The time-tested saying, “Social Media ” really is true.
· Maintaining a Assessment of Individual HUF and Firms Identifying a Path to Profitability.
· Communicating About Money.
· Forecasting the Future of Your Business.
CO-PO Mapping:


(1:Slight[Low];	2:Moderate[Medium];	3:Substantial[High],	'-':No Correlation)



	
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10
	PSO1
	PSO2
	PSO3

	CO 1
	
	
	
	
	
	
	
	
	
	
	
	
	

	CO 2
	
	
	
	
	
	
	
	
	
	
	
	
	

	CO 3
	
	
	
	
	
	
	
	
	
	
	
	
	

	CO 4
	
	
	
	
	
	
	
	
	
	
	
	
	

	CO 5
	
	
	
	
	
	
	
	
	
	
	
	
	



BLUE PRINT FOR THE QUESTION PAPER SETTING

	


S.No
	

Type Of
Question
	To be given in the Question Paper
	To be answered

	
	
	
No. of
.Questions
	Marks allotted to each Question
	
Total marks
	
No. of. Question
	Marks allotted to each Question
	
Total marks

	1
	Section – A Short Questions
	6
	5
	30
	4
	5
	20

	2
	Section – B
Essay
Questions
	6
	10
	60
	3
	10
	30

	Total Marks
	90
	Total Marks
	50






MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER
	
Chapter Name
	
Short Questions 5 Marks
	
Essay Questions 10 Marks
	
Marks allotted to the Unit

	Unit – I
	2
	1
	20

	Unit – II
	1
	1
	15

	Unit – III
	1
	1
	15

	Unit – IV
	2
	1
	20

	Unit – V
	1
	2
	25

	Total No.of.Questions
	06
	06
	95



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II CA w.e.f.2020-21

	Subject
	Assessment of Individual HUF and Firms

	III – SEM
	TIME: 2 Hours
	Max marks : 50




Section-I

Answer any Four Questions from the following	4x5 =20 M

1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)
Section-II

Answer any three questions by attempting at least one question form each section	3x10 =30 M

PART – A


8. Question (Unit – I) (Theory)
9. Question (Unit – I) (Theory) 10.Question (Unit – II) (Theory)






PART - B



11.Question (Unit – III) (Theory) 12.Question (Unit – IV) (Theory) 13.Question (Unit – V)( Problem)






****


	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II CA- ASSESSMENT OF INDIVIDUAL AND HUF , FIRMS

	Subject
	Assessment of Individual HUF and Firms

	III– SEM
	TIME: 2 Hours
	Max Marks: 50

	QUESTION BANK


Unit 1:
Long questions:
1. Explain the steps involved in computing the total income of an individual, including the various heads of income and deductions available.
2. How is tax liability calculated for an individual, including the applicable tax rates and surcharges?
3. What are the different types of income that are exempt from tax, and how are they treated for income tax purposes?
Short questions:
1. What is the basic exemption limit for an individual taxpayer?
2. What is the rate of tax applicable to long-term capital gains?
3. What is the maximum amount of deduction available under Section 80C?
Unit 2:
Long questions:
1. Explain the concept of Gross Total Income (GTI) in the context of Hindu Undivided Families (HUFs), and how it is computed.
2. How is the total income of an HUF calculated, including the various heads of income and deductions available?
3. What are the tax rates applicable to HUFs, and how are they different from those applicable to individuals?
Short questions:
1. What is the tax treatment of income received by a HUF from a partnership firm?
2. Can an HUF claim a deduction under Section 80C?
3. What is the basic exemption limit for an HUF?
Unit 3:
Long questions:
1. Explain the computation of Gross Total Income (GTI) for Associations of Persons (AOPs), Bodies of Individuals (BOIs), and societies.
2. How is the taxable income of a trust calculated, including the various deductions available?
3. What are the tax rates applicable to AOPs, BOIs, and societies?

Short questions:
1. What is the tax treatment of income received by a trust from a business?
2. Can a society claim a deduction under Section 80G?
3. What is the basic exemption limit for a trust?
Unit 4:
Long questions:
1. Explain the computation of Gross Total Income (GTI) for a partnership firm, including the various heads of income and deductions available.
2. How is the total income of a partnership firm calculated, including the share of partners?
3. What are the deductions available to a partnership firm under Section 80?
Short questions:
1. What is the tax treatment of income received by a partner from a partnership firm?
2. Can a partnership firm claim a deduction under Section 80C?
3. What is the maximum amount of deduction available under Section 80IB?
Unit 5:
Long questions:
1. Explain the provisions of Tax Deducted at Source (TDS) and Tax Collected at Source (TCS), including the rates and applicability.
2. How is TDS calculated on salaries, interest, and rent?
3. What are the consequences of failure to deduct or deposit TDS?
4. One Problem.
Short questions:
1. What is the rate of TDS applicable to payments made to contractors?
2. Can an individual claim a refund of excess TDS deducted?
3. What is the due date for depositing TDS with the government?

	
[image: ]
	Pithapur Rajah’s Government College (Autonomous) Kakinada
	Program &
Semes ter
II B.COM
IV SEMESTER

	Course Code
	CORPORATE TAXATION

II B.COM ( Tax Procedure and Practices)
	

	Teaching
	Hours Allocated: 60 (Lab)
	L
	T
	P
	C

	Pre-requisites:
	
	0
	0
	3
	2


Course Objectives:
4. To develop critical thinking and problem-solving skills related to taxation.
5. To recognize potential opportunities for tax savings and tax planning.
6. To familiar with the competition of income from business and profession	Course Outcomes:
	On Completion of the course, the students will be able to-
	Cognitive Domain

	CO1
	Students would identify the technical terms related to Income Tax.
	Remembering	&
Understanding

	CO2
	Students would determine the residential status of an individual and scope of total income.
	Application

	CO3
	Students would compute income from salaries, house property business/profession, capital gains and income from other sources
	Analyzing

	CO4
	Students would discuss the various benefits/ deductions under Chapter VI-A of the Income tax act, 1961
	Remembering &
Application

	CO5
	Students would compute the net total income of an individual
	Application



	
Skill
Development
	
	
	
Employability
	
	
	
Entrepreneurship
	



Syllabus:

	UNIT–I
	1.
	Introduction: Company – Meaning – Residential Status (5 Hours)

	
	2.
	Incidence of Tax of a Company – Types of Companies (5 Hours)

	UNIT–II
	1.
	Tax Provisions of Companies: Income from Business or Profession, Tax Provisions for certain types of businesses (5
Hours)

	
	2.
	Capital Gains, Income from Other Sources – Tax Provisions for off
shore and Special Tax Zones. (5 Hours)

	UNIT–III
	1.
	Computation of Taxable Income: Computation of Gross Total
Income – Deductions (5 Hours)

	
	2.
	Carry-forward and set-off of losses - Minimum Alternative Tax
(MAT). (5 Hours)

	UNIT–IV
	1.
	Filing of Return and Assessment (5 Hours)

	
	2.
	Procedure for Filing Returns, e-Filing, Assessment, Reassessment and Settlement of Cases, Special Procedure for Assessment of
Search Cases. (5 Hours)

	UNIT–V
	1.
	Tax Authorities and Administration: Powers and Duties –
Appeals and Revisions (5 Hours)

	
	2.
	Tax Administration - Collection of Tax at Source – Advance payment of Tax – Recovery and Refund of Tax – Penalties,
Offences and Prosecution. (5 Hours)



Textbooks:

	Reference:
	1. T.S.Reddy & Y.Hari Prasad Reddy, Income Tax Theory, Law and Practice, Margham Publications, Chennai
2. Vinod K Singhania, Students’ Guide to Income Tax, Taxman Publication.
3. R. Bupathy, A study on Income Tax & CST, Prime Knowledge Series, Chennai.
4. Mehrotra & Sr. Goyal, Income tax Law and Accounts, Sahitya Bhavan Publication
5. Direct taxes law & practice – Vinod K Singhania, KapilSinghania, Taxmann’s
6. Direct taxes law & practice – GirishAhuja, Dr. Ravi Gupta, Bharat’
7. Direct taxes law & practice – BB Lal – Pearson’s
8. Indirect taxes law & practice – V.S. Datey, Taxmann’s
9. Indirect taxes – V. Nagaragan, Asia Law house
10. Central Exercise Mannual – Law & procedure – P. Verra Reddy, Asia Law house



Web links:
1. https://www.slideshare.net/hukmarampawar/income-tax-act-1961-25173174
2. https://www.slideshare.net/bsatyanarayanarao/agricultural-income-24144405
3. https://www.slideshare.net/RAJESHJAIN65/income-from-salary-46118982
4. https://www.slideshare.net/gayu2094/tax-deducted-at-source-on-salary
5. https://www.slideshare.net/PRavichandranChandra/income-from-house-property-118051824 6. https://www.slideshare.net/coopjbb1/computation-of-income-tax-78713159
Activities:

· Seminar on different topics of corporate taxation
· Quiz programs
· Problem Solving Exercises
· Debate on Tax Evasion and Avoidance
· Practice of provisions of Taxation
· Visit a Tax firms
· Talk on Finance Bill at the time of Union Budget Guest lecture by Chartered Account

Skill Development:
Income Tax Act provides deduction towards expenditure incurred on the skill development project. Whereas, rule 6AAF of the Income Tax Rules provides the guidelines to be followed by the company in order to notify the skill development.
Employability:
An individual's entire remuneration/salary received from an employer for services rendered in India is taxable in India. Taxable income includes all amounts, whether in cash or in kind, arising from an office of employment. Entrepreneurship:
For all entrepreneurs, the basic steps towards success should be generating revenue and managing the same. It is vital for you to familiarize yourself with the basic money management skills that includes an understanding of credit, tax forms and much more


	Syllabus Change AY 2024-25

	Unit
	Deletions/ Additions
	Percentage change
	Rationale

	UNIT I
	Estate duty, Gift tax.
	20%
	To make the syllabus
current and relevant

	UNIT II
	Fringe benefits in detail.
	20%
	To make the syllabus
current and relevant

	UNIT III
	Interest on housing loan
	20%
	To make the syllabus current and relevant

	UNIT
IV
	Speculative business and it’s set of loss
	20%
	To make the syllabus
current and relevant

	UNIT
V
	Set off and carry forward of loss
	20%
	To make the syllabus
current and relevant




MODEL BLUE PRINT FOR THE QUESTTION PAPER SETTING

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM ( Tax Procedure and Practices

	Subject
	CORPORATE TAXATION

	IV– SEM
	TIME: 2 Hours
	Max marks: 50



	S.NO
	TYPES OF QUESTIONS
	TO BE GIVEN IN THE

QUESTION PAPER
	TO BE ANSWERED

	
	
	NO OF QUESTIONS
	MARKS ALLOTED TO EA
	TOTAL MARKS
	NO OF QUESTIONS
	MARKS ALLOTED TO EACH
QUESTION
	TOTAL MARKS

	
1
	Short Questions
	
7
	
5
	
35
	
4
	
5
	
20

	
2
	Essay Questions
	
6
	
10
	
60
	
3
	
10
	
30

	
TOTAL MARKS
	
95
	
TOTAL MARKS
	
50



MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER

	
Chapter Name
	Very Short
Questions 5 Marks
	
Essay Questions 10 Marks
	
Marks allotted to the chapter

	Module – I
	2
	2
	30

	Module – II
	1
	1
	15

	Module – III
	1
	1
	15

	Module – IV
	2
	1
	20

	Module – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95




	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM ( Tax Procedure and Practices

	Subject
	CORPORATE TAXATION

	IV – SEM
	TIME: 2 Hours
	Max marks : 50



SECTION-I
Answer any Four Questions from the following	4x5 =20 M
1. Content of (Unit – I)	(theory)
2. Content of (Unit – I)  (theory)
3. Content of	(Unit – II) (theory)
4. Content of	(Unit – III) (theory)
5. Content of	(Unit – IV) (theory)
6. Content of	(Unit – V) (theory)
7. Content of	(Unit – V) (theory)	SECTION-II
Answer any three questions by attempting at least one question form each section	3x10 =30 M
PART – A

8. Content of	(Unit – I)	(theory)
9. Content of	(Unit – I) (theory)
10. Content of	(Unit – II) (theory or problem)


11. Content of	(Unit – III) (theory or problem)
12. Content of	(Unit – IV) (theory)
13. Content of	(Unit – V) (theory)






PART - B







****

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM ( Tax Procedure and Practices

	Subject
	CORPORATE TAXATION

	IV – SEM
	TIME: 2 Hours
	Max marks : 50


Question Bank
UNIT- I: COMPANY INTRODUCTION: ESSAY QUESTIONS:
1. Define Company? Discuss types of companies under income tax Act1961 (BT LEVEL 1)
2. Summarizing the Residential status of a company. (BT LEVEL 2)
3. Explain the types of income in case of companies. (BT LEVEL 2)

SHORT QUESTIONS:
1. Write about importance of residential status (BT LEVEL 2)
2. Classifying of residential status (BT LEVEL 2)
3. Discuss the objectives company (BT LEVEL 1)
UNIT- II:
ESSAY QUESTIONS: TAX PROVISIONS OF COMPANIES:
1. Define provision for income tax and how do you calculate. (BT LEVEL 1& 2)
2. Discuss the general deductions allowed from income of business or profession.(BT LEVEL 2)
3. Explain the exemptions available under the head capital gain (BT LEVEL 2)
4. Illustrate Total income (problem). BT3

SHORT QUESTIONS:
1. Knowledge on provision for income tax. (BT LEVEL 1)
2. Discuss speculation loss (BT LEVEL 1)
3. Write about types of securities. (BT LEVEL 2)
UNIT-III: COMPUTATION OF TAXABLE INCOME: ESSAY QUESTIONS:
1. Discuss the conditions subjected to which losses are allowed to be set off the current and carried forward. (BT LEVEL 1)
2. Explain the provisions regarding carry forward and set off of losses.(BT LEVEL 2)
3. Explain in detail about the provisions of sec 80C and 80TTA. (BT LEVEL 2)
4. Illustrate Total income (problem). BT3

SHORT QUESTIONS:
1. Define gross total income. (BT LEVEL 1)
2. Write about minimum alternative tax (BT LEVEL 2)
3. Write about provision for carrying forward of losses. (BT LEVEL 2)

UNIT-IV: FILING OF RETURN AND ASSESSMENT: ESSAY QUESTIONS:
1. Knowledge on Assessment? Explain different kinds of Assessment under income tax Act? (BT LEVEL 1)
2. Explain the provisions for filing Income Tax Returns? (BT LEVEL 2)
3. Define Permanent Account Number? Explain the procedure to apply for Permanent Account Number (BT LEVEL 1)
4. Write the different methods of Filing the Returns? (BT LEVEL 2)

SHORT QUESTIONS:
1. Define Assessment.(BT LEVEL 1)
2. Explain Filing of Returns. (BT LEVEL 1)
3. Write about Self-Assessment. (BT LEVEL 2)
4. Discuss the Rectification of mistake. (BT LEVEL 1)

UNIT-V TAX AUTHORITIES AND ADMINISTRATION: ESSAY QUESTIONS:
1. Define Central Board of Direct Taxes? Explain is powers.(BT LEVEL1 & 2)
2. Explain the procedure for filing an appeal & returns.(BT LEVEL 2)
3. Discuss the powers & duties of income tax authorities. (BT LEVEL 1)
4. Explain the objectives and functions of tax Authorities? .(BT LEVEL 2)

SHORT QUESTIONS:
1. Define Tax Administration. (BT LEVEL 1)
2. Discuss the Assessment of income tax officer (BT LEVEL 1)
3. Write about the Advance payment of Tax. (BT LEVEL 2)


	
	P.R.GovernmentCollege(Autonomous)
	

	
	Kakinada
	Programme &
Semester
II B.COM IVSEM

	CourseCode
	COST AND MANAGEMENT ACCOUNTING
(GEN & CA)
	

	Teaching
	HoursAllocated:72 (Theory)
	L
	T
	P
	C

	Pre- requisites:
	Employability
	4
	0
	-
	4






Course Objectives:

1. To understand various costing systems and management systems
2. To evaluate the costs and benefits of different conventional and contemporary costing systems
3. To differentiate methods of schedule costs as per unit of production .
4. Acquire conceptual knowledge of basic of accounting.
5. Identify events that need to be recorded in the accounting records.
6. Develop the skill of recording financial transactions and preparation of	reports in accordance with GAAP.

CourseOutcomes
Coursewithfocusonemployability/entrepreneurship SkillDevelopmentmodulesSkillDevelo pment


Employability



Entrepreneurship




	CO1
	Acquire the basic knowledge of the terms such as, Cost Accounting Definition, Features Objectives Functions Scope Advantages and Limitations. Management Accounting: Features Objectives Functions Elements of Cost Preparation of Cost Sheet.
	
Rememberin g&Understa nding

	CO2
	Understanding Techniques of Inventory Control Valuation of Material Issues: FIFO LIFO - Simple and Weighted Average Methods Application for Cost Methods of Payment of Wages- Incentive
Schemes -Time Rate Method, Piece Rate Method, Halsey, Rowan Methods and Taylor.
	
Application

	CO3
	Analysing the Job Costing and Batch Costing
Definition and Features of Job Costing – Economic Batch Quantity (EBQ) – Preparation of Job Cost Sheet
Application for. Job Cost Sheet and Batch Costing.
	Analyzing

	CO4
	


Develop analytical skills in Financial Statement Analysis- Comparative Analysis Common Size Analysis and Trend Analysis Financial Statements Features, Limitations. Need, Meaning, Objectives, and Process of Financial
statements
	Rememberi ng&
Application

	CO5
	

Evaluate the Meaning and Features of Marginal Costing Contribution Profit Volume Ratio Break Even Point
Application for Margin of Safety – Estimation of Profit and Estimation of Sales
	Application



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – IIYEAR (EM,TM,CA & CECS)

	Subject
	4B: COST MANAGEMENT ACCOUNTING

	Hours: 5 Hrs. (4 Lectures + 1 Tutorials)	Max. Marks: 50

	IV– SEM
	TIME: 21/2 Hours
	Credits: 4

	
	

	MODULE I
	Introduction:
1. Cost Accounting: Definition – Features – Objectives – Functions – Scope – Advantages and Limitations
2. Management Accounting: Features – Objectives – Functions –
Elements of Cost - Preparation of Cost Sheet (including problems)

	MODULE II
	Material and Labour Cost:
1. Techniques of Inventory Control – Valuation of Material Issues: FIFO - LIFO - Simple and Weighted Average Methods
2. Labour: Direct and Indirect Labour Cost – Methods of Payment of Wages-
Incentive Schemes -Time Rate Method, Piece Rate Method, Halsey, Rowan Methods and Taylor Methods only(including problems)

	MODULE III
	Job Costing and Batch Costing:
1. Definition and Features of Job Costing – Economic Batch Quantity (EBQ) – Preparation of Job Cost Sheet
2. Problems on Job Cost Sheet and Batch Costing (including problems)

	MODULE –IV
	Financial Statement Analysis and Interpretation:

1. Financial Statement Analysis- Comparative Analysis – Common Size Analysis and Trend Analysis (including problems).
2. Financial Statements - Features, Limitations. Need, Meaning, Objectives, and Process of Financial statements

	MODULE – V
	Marginal Costing:
1.Meaning and Features of Marginal Costing – Contribution –Profit Volume Ratio- Break Even Point

	
	2. Margin of Safety – Estimation of Profit and Estimation of Sales (including problems)



CO-POMapping:
(1:Slight[Low];2:Moderate [Medium];3:Substantial[High] NoCorrelation

	
	PO 1
	P O 2
	PO 3
	PO 4
	P O 5
	PO 6
	PO 7
	PO 8
	PO 9
	PO1 0
	PS O1
	PSO2
	PS
O3
	PSO 4
	PSO 5
	PSO 6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2




TEXT BOOKS:

1. S.P. Jain and K.L. Narang –

2. M.N. Arora – A test book of Cost Accounting

3. S.P. Iyengar – Cost Accounting,

4. Nigam & Sharma – Cost Accounting Principles and Applications

5. S.N. Maheswari– Principles of Management Accounting,
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[image: ] Advanced Cost Accounting, KalyaniPublishers. [image: ] , Vikas Publishing House Pvt.Ltd.
[image: ] Sultan Chand &Sons. [image: ] , S.Chand&Sons.
[image: ] Sultan Chand &Sons.









Proposed activities:
· Book Reading

· Student Seminars, Debates
· Quiz Programmes
· Assignments
· Co-operative learning
· Individual / Group Field Studies
· Group Discussions on problems relating to topics covered by syllabus
· Collecting prospectus of different companies through media
· Collection of news reports and maintaining a record of paper-cuttings relating

· topics covered in syllabus
· Talk on current affairs about business, industry etc.
· Simple project work on development of Certificate of Incorporation, Prospectus and

· Certificate	of	commencement	of	business	Web	links hflps://www.slideshare.net/123456789ASHU/costing-53163439
hflps://www.slideshare.net/srpanchong/materials-1638476

hflps://www.slideshare.net/srimantkumar52/job-costing-20029448

hflps://www.slideshare.net/padumchetry3/financial-statement-40864460

hflps://www.slideshare.net/sanchitgangar/accounts-marginal-costing	Skill development:

Cost Management Accounting is one of the most sought out certifications in the business
world. To become a Cost Management Accountant in India, you have to become a member
of the Institute of Cost Accountants of India and pass the examination. This article will discuss in detail all about becoming a Cost Management Accountant
Employability:

A cost accountant supports business decisions by analyzing data and providing managers with insightful costing information. They manage expenditures and look for cost efficient solutions to inefficiency problems.

Entrepreneurship:

Interest in entrepreneurship and research within the field of entrepreneurship has increased, although the aim and direction of the research has changed. In today’s studies there is more focus on the entrepreneurial process on firm level within organization.

	Syllabus Change in AY 2022-23

	UNIT
	Addition/Deletion
	% change
	Rationale

	I
	Need and Characteristics of cost sheet
	4%
	To make the syllabus current and relevant

	II
	Gantt task and Emerson methods
	5%
	To make the syllabus current and relevant

	III
	Disadvantages of job costing
	5%
	To make the syllabus current and relevant

	IV
	ABC analysis
	4%
	To make the syllabus current and relevant

	V
	Need of marginal costing
	2%
	To make the syllabus current and relevant



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM, CA,CECS) w.e.f.2020-21

	Subject
	4B: COST AND MANAGEMENT ACCOUNTING (Gen, CA & CS)

	IV– SEM
	TIME: 21/2 Hours
	Max marks : 50

	MODEL QUESTION PAPER


Section-I

Answer any Four Questions from the following	4x5 =20 M

1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)


Section-II

Answer any three questions by attempting at least one question form each section	3x10 =30 M

PART – A


8. Question (Unit – I)
9. Question (Unit – I)
10. Question (Unit – II)


11. Question (Unit – III)
12. Question (Unit – IV)
13. Question (Unit – V)





PART - B





****

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (TM, EM, CA,CECS) w.e.f.2020-21

	Subject
	4B: COST AND MANAGEMENT ACCOUNTING (Gen, CA & CS)

	IV– SEM
	TIME: 2Hours
	Max marks : 50

	QUESTION BANK


UNIT -1 INTRODUCITON

ESSAY QUESTIONS:

1) Define Cost Accounting Explain its features? (BT -4)

2) Explain the objectives of cost accounting? (BT-1)

3) One problem from cost sheet? (BT-1)

Short Questions:

4) Define cost (BT-1)
5) Describe scope of cost accounting. (BT-2)
6) Define prime cost. (BT-1)
UNIT -II MATERIAL AND LABOUR COST:

ESSAY QUESTIONS:

1) How would you determine the techniques of inventory control.? (BT-
2) Distinguish between direct and indirect labor cost? (BT-)
3) One problem from issue of materials or Labour?
Short Questions.

1) Define Time rate method (BT-)

2) Describe weighted average method. (BT-)

3) Define Piece Rate system. (BT-2)

UNIT-III – JOB COSTING AND BATCH COSTING

ESSAY QUESITONS:

1) Define Job Costing? Explain its features? (BT-1)
2) Describe Batch Costing explain its objectives? (BT-2)
3) Problem from job costing?

SHORT QUESITONS;

4) Define job costing (BT-1).
5) Job cost sheet.(BT-1)
6) Batch costing?(BT-1)
UNIT-IV FINANCIAL STATEMENT ANALYSIS AND INTERPETATION: ESSAY QUESTIONS
1) Define financial statement analysis? Explain its features?(BT-1)

2) Explain the objectives and limitations of financial statement analysis?(BT-3)

3) One problem from financial statement analysis(BT-1)

SHORT QUESITNS:

4) Comparative balance sheet. (BT-1)
5) Trend analysis(BT-2)
6) Process of financial statements(BT-1)
UNIT-V MARGINAL COSTING

ESSAY QUESITONS

1) Explain the meaning and features of marginal costing?(BT-1)

2) How would you determine the break-even analysis? (BT-2)

3) One problem from marginal costing(BT-1)

SHORT QUESITONS

4) Margin of safety.(BT-1)
5) CVP analysis.(BT-1)
6) Breakeven point(BT-3)


	
	P.R.Government College
(Autonomous)
Kakinada
	
Program
&
Semester
II B.COM
	

	Course Code
	CORPORATE ACCOUNTING

(GEN & CA)
	
	

	
	
	
	IV SEMESTER

	Teaching
	Hours Allocated: 72 (Theory)
	L
	T
	P
	C

	Pre-requisites:
	
	4
	0
	-
	4



  Course Objectives:

[image: ]	 Understand the Accounting treatment of Share Capital and aware of process of book building. [image: ]	Demonstrate the procedure for issue of bonus shares and buyback of shares.
[image: ]		Comprehend the important provisions of Companies Act, 2013 and prepare final accounts of a company with Adjustments.
[image: ]	 Participate in the preparation of consolidated accounts for a corporate group. [image: ]	Understand analysis of complex issues, formulation of [image: ] well-reasoned arguments and reaching better conclusions.
[image: ]		Communicate accounting policy choices with reference to relevant laws and accounting standards.

Course Outcomes:


Course with focus on employability / entrepreneurship / Skill Development modules


	Skill
Developmen t
	
	
	
Employability
	
	
	
Entrepreneurship
	




	On Completion of the course, the students will be able to-
	Cognitive
Domain

	CO1
	Acquire the knowledge in company accounts such as meaning of a company, characteristics of a company, definition of shares, debentures, underwriting and goodwill, types of shares, bonus share, right share and underwriting, liquidation.
	
Rememberin g	&
Understandi ng

	CO2
	Understand the accounting treatment in issue of shares at par
premium	and	discount,	issues	of	debenture,	managerial
remuneration, calculation of goodwill and shares and liquidator’ statement of affairs.
	
Application

	CO3
	Develop the application skills to computation of pro-rate allotment, redemption of preference shares, profit and loss account and preparation of balance sheet of companies (new format).
	

Analyzing

	CO4
	Familiarize the analytical skills in corporate accounting, calculation of
underwriting commission, redemption of debentures in sinking fund method, valuation of shares and liquidators final statement.
	
Remembering &
Application

	CO5
	Evaluate the techniques for redemption of preference share,
valuation of goodwill and shares, deficiency account in liquidation.
	Application



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – II YEAR – (TM, EM, CA &CECs) w.e.f. 2020-21.

	Subject
	4A:CORPORATE ACCOUNTING

	Hours: 5 Hrs. (4 Lectures + 1 Tutorials)	Max. Marks: 50Marks

	IV– SEM
	TIME: 21/2 Hours
	Credits: 4

	MODULE I
	1. Accounting for Share Capital: Kinds of Shares – Types of Preference Shares at par, Discount and Premium (5 Hours)
2. Forfeiture and Reissue of Shares (Including Problems)(5 Hours) Additional inputs: RIGHT AND SWEAT ISSUE

	MODULE II
	1. Issue and Redemption of Debentures and Issue of Bonus Shares:(5 Hours)
2. Accounting Treatment for Debentures Issued and Repayable at par,
 Discount and Premium – Issue of Bonus Shares – Buyback of Shares (Including Problems)(5 Hours)
Additional inputs: CAPITAL DEDUCTION

	MODULE III
	1. Valuation of Goodwill: Accounting Standards - Need and Methods -(5 Hours)
Average Profit Method, Super Profits Method –Capitalization Method and
  Annuity Method (Including Problems).(5 Hours)
Additional inputs: FACTORS INFLUENCED TO GOODWILL

	MODULE IV
	1.Valuation of shares: Need for Valuation - Methods of ValuationNet
- 	assets method, Yield basis method, Fair value method (	Problems)(5 Hours)
Additional inputs: : MEANING OF RECONSTRUCTION ,
AMALGMATION AND HOLDING

	MODULE V
	1. Company Final Accounts: Provisions of the companies Act, 2013 – Preparation of Final Accounts – Adjustments Relating to Preparation of
  Final Accounts . (5 Hours)

2. Profit and Loss Account and Balance Sheet (Including Problems with Simple Adjustments).(5 Hours)
Additional inputs: Transfer of Elements Under The Adjustments



CO-PO Mapping:
(1: Slight [Low]; 2: Moderate [Medium]; 3: Substantial [High], '-' : No Correlation)

	
	PO 1
	PO
2
	PO3
	PO4
	PO
5
	PO6
	PO 7
	PO 8
	PO9
	PO10
	PSO 1
	PSO2
	PSO 3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2


Proposed activities:


· Assignments

· Problem Solving Exercises

· Collect and fill the share application form of a limited Company

· Collect Prospectus of a company and identify its salient features

· Collect annual report of a Company and List out its assets and Liabilities.

· Collect the annual reports of company and calculate the value of goodwill under different methods
· Power point presentations on types of shares and share capital

· Group Discussions on problems relating to topics covered by syllabus


	Text Books:
	1. Corporate Accounting – T.S Reddy and Murthy, MarghamPublications, Chennai.

2. Advanced Accounts: M C Shukla, T S Grewal and S C Gupta, S Chand Publications
3. Corporate Accounting – Haneef & Mukherji, Tata McGraw Hill Publications.

4. Corporate Accounting – RL Gupta & Radha Swami,Sultan Chand & sons

5. Corporate Accounting – P.C. Tulsian, S.Chand Publishers

6. Advanced Accountancy: Jain and Narang,,Kalyani Publishers




	References:
	1. V.K.GuptSulthanChand
2. Tulasian&Tata Mcgraw Hill Co
3. S.P. Jain & K.L Narang
4. T.S.Grewal , S.Chand and CO
5. Shukla and Grewal , S.Chand& Co
6. R.L. Gupta and Radha
7. HimalayaPublishers
:




Web links:
1. https://testbook.com/learn/corporate-accounting/
2. https://www.upcounsel.com/define-corporate-accounting
3. https://onlinemasters.ohio.edu/blog/corporate-accounting/
4. https://www.freshbooks.com/en-ca/hub/accounting/corporate-accounting
5. https://www.indeed.com/career-advice/career-development/types-of-accounting
Skill development:
The importance of corporate accounting having skilled accountants working in or for your business. Whether you’re an entrepreneur managing your books on your own or an established professional seeking employment, quality accounting skills are crucial to maintain the financial health of your business or advance your career.
Employability:
The most sought after skills included the ability to collaborate with colleagues, present, discuss and defend views, and having a positive attitude. overall, a team player with a positive attitude and good communication skills appeared to be the most valued behavioural skill as perceived by employers. Entrepreneurship: Managing Cash Flow. The time-tested saying, “cash is king” really is true. ...
· Maintaining a Balance Sheet. ...
· Identifying a Path to Profitability. ...
· Communicating About Money. ...
· Forecasting the Future of Your Business.

SUBJECT: CORPORATE ACCOUNTING (4 A) :

TIME: 2.30 HRS	MARKS: 50

MODEL BLUE PRINT FOR THE QUESTION PAPER SETTING

	S.No
	

Type Of
Question
	To be given in the Question Paper
	To be answered

	
	
	
No. of
.Questions
	Marks allotted to each Question
	
Total marks
	
No. of. Question
	Marks allotted to each
Question
	
Total marks

	1
	Section	–A Short Questions
	8
	5
	40
	4
	5
	20

	2
	Section	–B Essay Questions
	6
	10
	60
	3
	10
	30

	Total Marks
	100
	Total Marks
	50




MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER

	
Chapter Name
	Essay Questions 10 Marks
	Very Short Questions 5 Marks
	
Marks allotted to the chapter

	Module – I
	2
	2
	30

	Module – II
	1
	1
	15

	Module – III
	1
	2
	20

	Module – IV
	1
	1
	15

	Module – V
	1
	1
	15

	Total No.of.Questions
	06
	07
	95



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (RCCS, CA & CECs) w.e.f.2020-21

	Subject
	CORPORATE ACCOUNTING

	IV – SEM
	TIME: 2 Hours
	Max marks : 50


Section-I

Answer any Four Questions from the following	4x5 =20 M

1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)


Section-II

Answer any three questions by attempting at least one question form each section	3x10 =30 M

PART – A


8. Question (Unit – I)
9. Question (Unit – I)
10. Question (Unit – II)


11. Question (Unit – III)
12. Question (Unit – IV)
13. Question (Unit – V)





PART - B





****


	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (RCCS, CA & CECs) w.e.f.2020-21

	Subject
	CORPORATE ACCOUNTING

	IV – SEM
	TIME: 2 Hours
	Max marks : 50


QUESTION BANK UNIT- I: ACCOUNTING FOR SHARE CAPITAL:
ESSAY QUESTIONS:
1. Define Company? Give the main Characteristics of a company (BT LEVEL 1)
2. Define share capital? Explain different kinds of shares (BT LEVEL 1)
3. Illustrate Accounting for Share Capital. (problem). BT3


SHORT QUESTIONS:

1. Distinguish between equity share and preference share (BT LEVEL 2)
2. Define right shares (BT LEVEL 1)
3. Compare Capital reserve and Paid up Capital (BT LEVEL 2)
UNIT- II: ISSUE AND REDEMPTION OF DEBENTURES AND ISSUE OF BONUS SHARES: ESSAY QUESTIONS:
1. Define Debenture? Explain the different type of Debentures. (BT LEVEL 1& 2)
2. Distinguish between Debenture and Share. (BT LEVEL 2)
3. Explain the SEBI GUIDE LINES on the issue of bonus shares. (BT LEVEL 2)


SHORT QUESTIONS:

1. Define bonus issues in accounting (BT LEVEL 1)
2. Write about the accounting entries for a bonus issues and right issue. (BT LEVEL 2)
3. Explain the sinking fund for redemption of debenture. (BT LEVEL 2)


UNIT-III: VALUATION OF GOODWILL:
ESSAY QUESTIONS:
1. Define the term goodwill? Discuss the need for valuation of goodwill. (BT LEVEL 1)
2. Write about goodwill. Explain the factors affecting the value of goodwill (BT LEVEL 1)
3. Illustrate valuation of goodwill (problem). BT3


SHORT QUESTIONS:

1. Define goodwill (BT LEVEL 1)
2. Write about Average profit method (BT LEVEL 2)
3. Give five factors affecting the value of goodwill. (BT LEVEL 2)

UNIT-IV: VALUATION SHARES:
ESSAY QUESTIONS:
1. Explain the need for valuation of shares. (BT LEVEL 2)
2. State the factors that affect valuation of shares. (BT LEVEL 1)
3. Illustrate valuation of shares. (problem). BT3
SHORT QUESTIONS:

1. Define earning capacity method. (BT LEVEL 1)
2. Write about importance of valuation of shares.(BT LEVEL 2)
3. Discuss the Exchange Ratio Method. (BT LEVEL 1)


UNIT-V COMPANY FINAL ACCOUNTS:
ESSAY QUESTIONS:
1. Explain the legal provisions governing from of a company balance sheet. (BT LEVEL 2)
2. Write about a proforma balance sheet of the Indian companies Act.(BT LEVEL 5) 3. Illustrate Company Final Accounts (problem) BT3


SHORT QUESTIONS:

1. Define Preliminary expenses (BT LEVEL 1)
2. Write about the Unclaimed dividend. (BT LEVEL 2)
3. Explain the Discount on issue of shares. (BT LEVEL 2)
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	Pithapur Rajah’s Government College (Autonomous) Kakinada
	
Program &
Semes ter
II CA
IV SEMESTER

	Course Code
	
GST APPLICATIONS AND COMPLIANCES
	

	Teaching
	Hours Allocated: 60 (Lab)
	L
	T
	P
	C

	Pre-requisites:
	
	0
	0
	3
	2


Course Objectives:
To understand the basics of Tally software, including its features and functionalities and To understand the inventory configuration and its reports. To understand the concept of GST and learning how to configure and set up tally for GST compliances. To understand the concept of TDS and learning how to configure and set up tally for TDS compliances.
Course Outcomes:
	On Completion of the course, the students will be able to-
	Cognitive Domain

	CO1
	Students would identify the technical terms related to GST
	Remembering	&
Understanding

	CO2
	Students would determine the residential status of GST.
	Application

	CO3
	Students would compute GST.
	Analyzing

	CO4
	Students would discuss the various benefits/ deductions under GST
	Remembering &
Application

	CO5
	Students would compute the GST of an individual
	Application



	
Skill
Development
	
	
	
Employability
	
	
	
Entrepreneurship
	



Syllabus:

	UNIT–I
	Features of Tally accounting: Components of Gateway of Tally and button panel – Purposes and components of F11 And F12 – Creation and setting up of a company – Accounting Masters: Creation, alteration and deletion of single and multiple groups – Creation, alteration of single and multiple ledgers – Recording transactions in accounting vouchers: Creation and
alteration of vouchers – Display and print of financial statements (Theory
and lab).

	UNIT–II
	Inventory Configuration: Inventory Masters: Creation, display and alteration of stock groups, stock categories, go downs, units of measure, stock items – Recording transactions: Creation of inventory vouchers – Display and print
of inventory reports (Theory and lab).

	UNIT–III
	GST: Enabling GST features in Tally (Configuration): Basics of GST – Rates of GST – Configure GST details of your company – Creating Party Ledgers & Tax Ledgers – Setting up of SGST, CGST, IGST rates for input and output –
Creation of vouchers – Recording intra and inter–state vouchers with GST tax ledgers; Types of invoice under GST: Tax invoice vs. Bill of supply;
Contents of tax invoice – Display and print of GST reports (Theory and lab).

	UNIT–IV
	TDS: Configuration –Company creation – Creation of ledgers and vouchers –
Recording advance and balance payments of Tax – Generation of TDS reports (Theory and lab).

	UNIT–V
	Payroll: Configuration – Payroll features – Enabling payroll details – Creation of payroll masters– Creating the Pay Head ledgers – Creating the employee details and salary details of an individual – Creating details of Attendance
types; List of Payroll Voucher types: Pay roll voucher and attendance
voucher; Recording Attendance and Payroll voucher entries – Display and print of various payroll reports (Theory and lab).



Textbooks:

	Reference:
	1. Nadhani, A.K. and Nadhani, K.K. Implementing Tally BPB Publication.
2. Kiran Kumar, K. Tally, Laas ya Publishers, Hyderabad
3. NeerajGoyal, RohitSachdeva, Tally with GST Applications, Kalyani Publishers.
4. Vishnu Priya Singh, Tally, Computech Publications Ltd, New Delhi.
5. Goods and Services Tax with Tally – Dr. R.G.Saha, Dr. P.Niranjan Reddy, V. Siva Rama Krishna – Himalaya Publishing House.



Web links:
7. https://www.slideshare.net/hukmarampawar/income-tax-act-1961-25173174
8. https://www.slideshare.net/bsatyanarayanarao/agricultural-income-24144405
9. https://www.slideshare.net/RAJESHJAIN65/income-from-salary-46118982
10. https://www.slideshare.net/gayu2094/tax-deducted-at-source-on-salary
11. https://www.slideshare.net/PRavichandranChandra/income-from-house-property-118051824 12.
https://www.slideshare.net/coopjbb1/computation-of-income-tax-78713159
Activities:

· Seminar on different topics of corporate taxation
· Quiz programs
· Problem Solving Exercises
· Debate on Tax Evasion and Avoidance
· Practice of provisions of Taxation
· Visit a Tax firms
· Talk on Finance Bill at the time of Union Budget Guest lecture by Chartered Account

Skill Development:
GST provides deduction towards expenditure incurred on the skill development project. Whereas, rule 6AAF of the GST Rules provides the guidelines to be followed by the company in order to notify the skill development. Employability:
An individual's entire remuneration/salary received from an employer for services rendered in India is taxable in India. Taxable income includes all amounts, whether in cash or in kind, arising from an office of employment. Entrepreneurship:
For all entrepreneurs, the basic steps towards success should be generating revenue and managing the same. It is vital for you to familiarize yourself with the basic money management skills that includes an understanding of credit, tax forms and much more

MODEL BLUE PRINT FOR THE QUESTTION PAPER SETTING
	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II CA

	Subject
	GST APPLICATIONS AND COMPLIANCES

	IV– SEM
	TIME: 2 Hours
	Max marks: 50



	S.NO
	TYPES OF QUESTIONS
	TO BE GIVEN IN THE

QUESTION PAPER
	TO BE ANSWERED

	
	
	NO OF QUESTIONS
	MARKS ALLOTED TO EA
	TOTAL MARKS
	NO OF QUESTIONS
	MARKS ALLOTED TO EACH
QUESTION
	TOTAL MARKS

	

1
	

Short Questions
	

7
	

5
	

35
	

4
	

5
	

20

	

2
	

Essay Questions
	

6
	

10
	

60
	

3
	

10
	

30

	

TOTAL MARKS
	

95
	

TOTAL MARKS
	

50


MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER

	Chapter Name
	Very Short Questions
5 Marks
	Essay Questions 10 Marks
	Marks allotted to the chapter

	Module – I
	2
	2
	30

	Module – II
	1
	1
	15

	Module – III
	1
	1
	15

	Module – IV
	2
	1
	20

	Module – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.Com (CA)

	Subject
	GST APPLICATIONS AND COMPLIANCES

	IV – SEM
	TIME: 2 Hours
	Max marks : 50



SECTION-I
Answer any Four Questions from the following	4x5 =20 M
1. Content of (Unit – I)	(theory)
2. Content of (Unit – I)  (theory)
3. Content of	(Unit – II) (theory)
4. Content of	(Unit – III) (theory)
5. Content of	(Unit – IV) (theory)
6. Content of	(Unit – V) (theory)
7. Content of	(Unit – V) (theory)
SECTION-II
Answer any three questions by attempting at least one question form each section	3x10 =30 M
PART – A

8. Content of	(Unit – I)	(theory)
9. Content of	(Unit – I) (theory)
10. Content of	(Unit – II) (theory)


11. Content of	(Unit – III) (theory)
12. Content of	(Unit – IV) (theory)
13. Content of	(Unit – V) (theory)






PART - B




****


	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	II B.COM (CA)

	Subject
	GST APPLICATIONS AND COMPLIANCES

	IV – SEM
	TIME: 2 Hours
	Max marks : 50



Unit 1:

Long questions:

1. Explain the components of the Gateway of Tally and the button panel, and their purposes in navigating the software.
2. How do you create and set up a company in Tally, including the necessary accounting masters and ledgers?
3. What are the different types of accounting vouchers in Tally, and how are they used to record transactions?

Short questions:

1. What is the purpose of the F11 button in Tally?
2. How do you create a single group in Tally?
3. What is the difference between a ledger and a group in Tally?

Unit 2:

Long questions:

1. Explain the different components of Inventory Masters in Tally, including stock groups, stock categories, and units of measure.
2. How do you record transactions in inventory vouchers, and what are the different types of inventory vouchers?
3. What are the different types of inventory reports that can be generated in Tally, and how are they used?

Short questions:

1. What is the purpose of the stock item master in Tally?
2. How do you create a stock category in Tally?
3. What is the difference between a stock group and a stock category in Tally?

Unit 3:

Long questions:

1. Explain the basics of GST and how it is configured in Tally, including the different rates and tax ledgers.
2. How do you record intra-state and inter-state transactions with GST tax ledgers in Tally?
3. What are the different types of GST reports that can be generated in Tally, and how are they used?

Short questions:

1. What is the purpose of the GST configuration in Tally?
2. How do you create a tax ledger in Tally?
3. What is the difference between a tax invoice and a bill of supply in GST?

Unit 4:

Long questions:

1. Explain the configuration of TDS in Tally, including the creation of ledgers and vouchers.
2. How do you record advance and balance payments of tax in Tally?
3. What are the different types of TDS reports that can be generated in Tally, and how are they used?

Short questions:

1. What is the purpose of TDS configuration in Tally?
2. How do you create a TDS ledger in Tally?
3. What is the difference between a TDS payment voucher and a TDS receipt voucher?

Unit 5:

Long questions:

1. Explain the configuration of payroll in Tally, including the creation of payroll masters and ledgers.
2. How do you record attendance and payroll voucher entries in Tally?
3. What are the different types of payroll reports that can be generated in Tally, and how are they used?

Short questions:

1. What is the purpose of payroll configuration in Tally?
2. How do you create a pay head ledger in Tally?
3. What is the difference between a payroll voucher and an attendance voucher in Tally?

	
	P.R. Government College (Autonomous)
Kakinada
	
Program

	
	
	&
Semester

	Course Code
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	III B.COM.,

	
	PRACTICE
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	Teaching
	Hours Allocated: 72 (Theory)
	L
	T
	P
	C

	Pre-requisites:
	
	4
	0
	-
	4



Course Outcomes:

1. Understand the concept of Liability and Payment of GST.
2. Create a new company in Tally with GST components and establish environment for GST Voucher entry..
3. Comprehend the utilization of input tax credit, and the reverse charge mechanism in GST.
4. Acquire Skills of preparation of GST Returns in accordance with GST Law and Tally.
5. Acquire skill of online payment of GST through GST Portal.
6. To guide in the preparation of vouchers
7. To impart practical knowledge of Tally ERP. 9 with GST.
8. Gain employability as Accountants.
9. To give conceptual background to tally, GST and other relatedaccounting concepts.


Course Outcomes:

	On Completion of the course, the students will be able to-
	Cognitive Domain

	CO1
	Acquire the basic knowledge of Output tax liability, GST, CGST, SGST,IGST, Payment of GST – GST Network.
	Remembering & Understanding

	CO2
	Familiarize and understand the concept of Goods and Service Tax, goods, services, suppliers, business, manufacture. Accounting Masters and Inventory Masters in Tally Company Creation ,General Ledgers & GST Ledgers Creation and GST Rate Allocation to Stock.
	
Application

	CO3
	Analyze the GST Vouchers, Output Tax on Sales Vouchers – Purchase and
Sales Voucher Entries with Single Rated GST and Multiple Rated GST Goods, and Customizing the Existing Voucher types with applicable GST Rates
	
Analyzing

	CO4
	Evaluate the Regular Monthly returns and Annual Return, Returns for Composition Scheme and Generation of Returns, GSTR-1, GSTR-2,GSTR- 3,GSTR-4,GSTR-9,GSTR-3
	
Remembering & Application

	CO5
	Evaluate the Payment of GST online. Payment of GST – Electronic Filing of GST Returns – Refunds – Penalties and Administrative structure of GST Officers – Powers – Jurisdiction.
	

Application



Course with focus on employability / entrepreneurship / Skill Development modules

	Skill Developme nt
	
	
	Employability
	
	
	Entrepreneurship
	




	
	

	UNIT I
	1. GST – Liability and Payment	Output tax liability – Input tax credit utilization – Schedule for payment of GST. (5 hours)
2. Interest/penalty for late /non-filing of return-Payment of GST – GST Network.(5 hours)

	UNIT II
	3. GST – Accounting Masters and Inventory Masters in Tally. Company Creation – General Ledgers & GST Ledgers Creation. (5 hours)
4. Stock Groups, Stock Items and Unit of Measure – GST Rate Allocation to Stock.(5 hours)

	UNIT III
	5. GST Vouchers – Customizing the Existing Voucher types with applicable GST Rates – Mapping of Input Tax Credit on Purchase Vouchers.(5 hours)
6. Output Tax on Sales Vouchers – Purchase and Sales Voucher Entries with Single Rated GST and Multiple Rated GST Goods.(5 hours)

	UNIT– IV
	7. Regular Monthly returns and Annual Return – Returns for Composition Scheme.(5 hours)
8. Generation of Returns – GSTR-1, GSTR-2,GSTR-3,GSTR-4,GSTR- 9,GSTR-3B. (5 hours)

	UNIT– V
	9. Payment of GST – Electronic Filing of GST Returns – Refunds Penalties. (5 hours)
10. Administrative structure of GST Officers – Powers – Jurisdiction.(5 hours)

	
	







	
	PO 1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO 7
	PO 8
	PO9
	PO10
	PSO1
	PSO2
	PSO3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2


CO-PO Mapping:
(1: Slight [Low];  2: Moderate [Medium];  3: Substantial [High],  '-' : No Correlation)



Proposed activities:
Text Books:
	References
	1. T. S. Reddy and Dr. Y. Hari Prasad Reddy, Business Taxation (Goods and Services Taxes),Margham Publications.
2. Taxmann’s Basics of GST.
3. Taxmann’s GST: A practical Approach.
4. Theory & Practice of GST, Srivathsala, Himalaya Publishing House.
5. Goods and Services Tax in India - Notifications on different dates.
6. GST Bill 2012.
7. Background Material on Model GST Law, Sahitya Bhawan Publications.
8. The Central Goods and Services Tax Act, 2017, No. 12 of 2017 Published by Authority,
9. Ministry of Law and Justice, New Delhi, the 12thApril, 2017.
10. Theory & Practice of GST: Dr. Ravi M.N, BPB Publications.



Web links:
1. https://www.slideshare.net/narayanlodha/1-presentation-on-input-tax-credit-under-gst

2. https://www.slideshare.net/JibinVarghese15/gst-input-tax-credit-ppt
3. https://www.slideshare.net/AdminTeamAsija/s-8-payment-of-gst
4. https://www.slideshare.net/AdminTeamAsija/returns-under-gst
5. https://www.slideshare.net/mjall3/41-the-general-ledger
6. https://www.slideshare.net/ManishBhatnagar21/accounting-ledgers-and-entries-in-gst
7. https://www.slideshare.net/MdMonzurul/5-voucher-entry
8. https://www.slideshare.net/AbhishikthSandeep1/types-of-vouchers
9. https://www.slideshare.net/mmdaga/gst-payment-refunds
10. https://www.slideshare.net/ShakirShaikh1/schedule-ofgstratesforservices

Skill development:
There has been a misconception that the only thing required to work in the Social Sector is the will to make a difference. While passion is definitely important, people also require the right kind of knowledge,
expertise, tools, and skills in order to work effectively in the Development Leadership and Management space. While the hard skills that one needs may vary from role to role, it is essential for everyone in the space to have the requisite soft skills.
Employability:
India’s corporate sector is engaged today in aligning their financial and accounting systems under this new
regime. And to achieve the same, it needs a specialized workforce across accounting systems, legal compliances, taxation and data analysis. This is where huge demand of professionals exists. So, from employment perspective, there is huge potential that can be seen under two phases – immediate boost for implementing GST across business sectors and then a steady state demand for ongoing activities going forward.
Entrepreneurship:
1. Development of more industries.
2. Promote the processing and consumption of local materials.
3. Income generation.
4. increase economic growth.
5. Source of employment opportunities.
6. Self employment.


TOPICS INCLUDED UNDER AUTONOMOUS SET

CLASS	: I I I B . C O M . ,
SEMESTER	: V/VI SEMESTER
COURSE	: C o m p u t e r  A p p l i c a t i o n s
TITLE OF THE PAPER	:  5F GST Procedure and Practice





	ADDITIONAL/DELETED TOPICS
	JUSTIFICATION

	
	
Electronic Filing of GST Returns




	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – III YEAR – (CA & TAX) w.e.f.2020-21

	Subject
	5F – GOODS AND SERVICES TAX PROCEDURE AND PRACTICE

	V– SEM
	TIME: 2 Hours
	Max Marks : 50


MODEL BLUE PRINT FOR THE QUESTTION PAPER SETTING


	S.NO
	TYPES OF QUESTIONS
	
	TO BE GIVEN IN THE QUESTION PAPER
	TO BE ANSWERED

	
	
	NO OF QUESTIONS
	MARKS ALLOTED TO EA
	TOTAL MARKS
	NO OF QUESTIONS
	MARKS ALLOTED TO EACH
QUESTION
	TOT AL MA
RKS

	1
	
	

7
	

5
	

35
	

4
	

5
	

20

	2
	
	
6
	
10
	
60
	
3
	
10
	
30

	TOTAL MARKS
	112
	Total Marks
	95




	
	CHAPTER NAME
	ESSAY QUESTIONS 10MARKS
	SHORT QUESTIONS 5MARKS
	MARKS ALLOTED TO THE CHAPTER
	

	
	MODULE-I
	2
	2
	30
	

	
	MODULE-II
	2
	1
	20
	

	
	MODULE-III
	1
	1
	15
	

	
	MODULE-IV
	1
	1
	15
	

	
	MODULE-V
	1
	1
	15
	

	
	TOTAL
	07
	06
	95
	

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA AND TAX) w.e.f.2020-21



	Subject
	5F – GOODS AND SERVICES TAX PROCEDURE AND PRACTICE

	V – SEM
	TIME: 2 Hours
	Max marks : 50



Time: 2 Hours	(Max. Marks: 50)
Section-A	[5X4=20] Marks
Answer any FIVE of the following questions.
1. Contents of Unit-I
2. Contents of Unit-II
3. Contents of Unit-III
4. Contents of Unit-IV
5. Contents of Unit-V
6. Contents of Unit-I to Unit V
7. Contents of Unit-I to Unit V
8. Contents of Unit-I to Unit V
Section-II
Answer any three questions by attempting at least one question form each section	3x10 =30 M




1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)

PART – A




PART - B






4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – III YEAR (CA & TAX) w.e.f.2020-21

	Subject
	4F – GOODS AND SERVICES TAX  PROCEDURE AND PRACTICE

	V– SEM
	TIME: 2 Hours
	Max Marks : 50




QUESTION BANK
Unit 1 : GST – Liability and Payment
ESSAY QUESTIONS
1. What is output tax liability? Explain the output tax in the procedures.
2. What is Input tax credit? What is the Utilization of Input tax credit?
3. What are the penalties imposed by the authorities for late (or) non-filing of return?
4. What is GST Network? Explain it Construction. Short questions
1. What is Input tax credit?
2. What is Output tax credit?
3. What is Payment of GST?
4. Explain the GST Network
Unit 2 : GST – Accounting Masters and Inventory Masters in Tally
ESSAY QUESTIONS
1. How to setting up GST rates through Tally
2. How to create IGST,CGST and SGST ledger in tally for GST?
3. Explain the process of allocate GST rates to various stock items in Tally?
4. How to creating single/multiple ledger in Tally ERP 9?

Short questions
1. What are transitional provisions?
2. What is electronic cash ledger?
3. What is electronic credit ledger?
4. What are th various GST payment forms?

Unit 3 : GST Voucher Entry
ESSAY QUESTIONS

1. What are the different types of GST invoices and vouchers?
2. What is voucher type in Tally ERP9, How to create edit and delete voucher in Tally?
3. How to Creating a Purchase Voucher?
4. Explain for accounting for ineligible input tax credit under GST.

Short questions
1. How many copies of Invoices should be issued?
2. What is voucher?
3. What is GST classification in Tally?
4. What is voucher customization?

Unit 4 : GST Returns
ESSAY QUESTIONS
1. What are the various GST return forms?
2. Envisage the provisions pertaining to Monthly and Quarterly GST returns?
3. Details to be filed by a tax payer in terms of Inward Supplies (GSTR 2).
4. Explain the matching concept of returns and its consequences? Short questions
1. What is the purpose returns?
2. How to GST returns online?
3. Give a brief list of various returns filed under GST.
4. Explain the Generation returns.

Unit 5 :  Payment of GST Online
ESSAY QUESTIONS
1. Explain is the procedure for payment of tax under GST?
2. Write a brief note on Electronic Filling of GST returns?
3. What are the various Accounts and records to be maintained by a dealer under GST?
4. What are the rules pertaining to the maintenance of various Accounts and records under GST? Short questions
1. What are the main features of GST payment process?
2. Write a brief note on Electronic liability register?
3. Write a short note on GST refunds.
4. Explain the GST penalties.


	
	Program & semester

	P.R.Government College (Autonomous)
	III B.COM ( CA , TAX ,

	
	Kakinada
	BBA (DM)
	

	
	
	V th SEMESTER

	Course Code
	ONLINE FIING OF TAX RETURNS
	

	Teaching
	Hours Allocated: 75 (60+15)
	L
	T
	P
	C

	Focus
	
Employability
	4
	1
	-
	4


Course Outcomes:


· Identify the role commerce in Economic Development and Societal Development.
· Equip with the knowledge of imports and exports and Balance of Payments.
· Develop the skill of income tax and efiling principles.
· They acquire knowledge on micro and tax and factors determine efiling.
· An idea of Indian Tax system and various taxes levied on in India.
· They will acquire skills on web design and tax system.
To understand the concept of TDS and its provisions and learn the process of e-filing TDS returns
To understand the basics of GST and the registration process and identify the relevant notifications related to e-filing of GST returns

Course Outcomes:

	On Completion of the course, the students will be able to-
	Cognitive
Domain

	CO1
	the student will able to identify transactions and events that need to be recorded in tax fiings
	Understanding

	CO2
	Equip with the knowledge of tax process and preparation of tax e filing system
	Application

	CO3
	Develop the skill of recording financial transactions and preparation of reports for tax.
	Analyzing

	CO4
	Analyze the difference between TDS and tax
	Application

	CO5
	Critically examine the balance sheets of a GST and ITR and efilnng of tax returns
	Application





	III B.COM ( CA , TAX , BBA(DM)

	
	ONLINE FIING OF TAX RETURNS

	V– SEM
	TIME: 2 Hours
	Max marks:50	Credits: 4



	
	

	

UNIT I
	Conceptual Framework: Meaning of e-filing; difference between e-filing and regular filing of returns; benefits and limitations of e-filing. Types of e-filing; e-filing process: relevant notifications.

	

UNIT II
	Income tax and E-filing of ITRs: Introduction to income tax - basic terminology, types of assets, income taxable under different heads, basics or computation or total income and tax liability, deductions available from gross total income, PAN card, due date or filing of income tax return

	

UNIT III
	Instructions for filling out forms: ITR-1. ITR-2, ITR-3. ITR-4.ITR-4S.ITR-S, ITR6. Introduction to Income tax Portal: preparation of electronic return (practical workshops).

	

UNIT - IV
	TDS and e-filing of TDS returns: Introduction to the concept of TDS; provision regarding returns of TDS: types of forms for filing TDS returns; practical workshop on efiling on TDS returns.

	

UNIT – V
	GST and E-filing of GST Returns: Introduction to GST, Registration; relevant notifications regarding e-filing of GST returns: steps for preparing GST returns: practical workshop on-filing of GST returns



CO-PO Mapping:
(1: Slight [Low]; 2: Moderate [Medium]; 3: Substantial [High], '-' : No Correlation)


	
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10
	PSO1
	PSO2
	PSO3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2




Proposed Activities:
· Training of students by a related field expert
· Quiz programs
· Assignments including technical assignments like working with Chartered Accountants companies for observation
· Seminars, Conferences, discussions by inviting concerned institutions.
· Field Visit local tax firms
· Invited Lectures and presentations on related topics
Text Books:
1. Ahuja, Girishand Gupta. Ravi. Systematic Approach to Income Tax. Bharat Law House. Delhi. Software’s:
2. Excel Utility available at incometaxindiaefiling.com.

Skill Development:
To know the knowledge about the Branches of Accounting – Financial Accounting, Cost Accounting, Management Accounting. Concepts and Conventions – GAAP - Accounting Cycle. Taxation – Income tax, Corporate Taxation, GST, Customs &Exercise.

Employability:

Plenty of employability opportunities on efiling of tax returns Entrepreneurship

Many Entrepreneurial opportunities efiling of tax returns
.


	

	Unit
	Deletions/ Additions
	% change
	Rationale

	I
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	II
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	III
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	IV
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	V
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA, TAX,BBA (DM)

	Subject
	ONLINE FIING OF TAX RETURNS

	V– SEM
	TIME: 2 Hours
	Max Marks: 50


BLUE PRINT FOR THE QUESTION PAPER SETTING

	


S.No
	

Type Of Question
	To be given in the Question Paper
	To be answered

	
	
	
No. of Questions
	Marks allotted to each Question
	
Total marks
	
No. of. Question
	Marks allotted to	each Question
	
Total marks

	

1
	Section–A
Short Questios
	

7
	

5
	

35
	

4
	

5
	

20

	222
	Section–B
Essay Questios
	
6
	
10
	
60
	
3
	
10
	
30

	Total Marks
	95
	Total Marks
	50


MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER

	
Chapter Name
	Very Short Questions

5 Marks
	Essay Questions

10 Marks
	Marks allotted to the
chapter

	Unit – I
	2
	2
	30

	Unit – II
	2
	1
	20

	Unit – III
	1
	1
	15

	Unit – IV
	1
	1
	15

	Unit – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95




	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA ,TAX, BBA(DM)

	Subject
	ONLINE FIING OF TAX RETURNS

	V – SEM
	TIME: 2 Hours
	Max Marks: 50

	MODEL QUESTION PAPER



Section-I


Answer any Four Questions from the following	4x5 =20 M


Question (Unit – I)
7. Question (Unit – I)
8. Question (Unit – II)
9. Question (Unit – III)
10. Question (Unit – IV)
11. Question (Unit – V)
12. Question (Unit – V)
Section-II
Answer any three questions by attempting atleast one question form each section	3x10 =30 M


PART – A

13. Question (Unit – I)
14. Question (Unit – I)
15. Question (Unit – II)
PART – B
17. Question (Unit – III)
18. Question (Unit – V)
19. Question (Unit – V)

****


	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA ,TAX, BBA(DM)

	Subject
	ONLINE FIING OF TAX RETURNS

	V– SEM
	TIME: 2 Hours
	Max Marks: 50

	QUESTION BANK



UNIT-1
ESSARY QAUESTIONS:
1. Wha tis the meaning of e filing and explain the differences between e filing and regular filing of returns?
2. Explain the benefits and limitations of e filing?
3. Explain the types of e filing? Short questions:
1.e-filing
2. Regular filing of return.
3. income tax.


UNIT-2
ESSAY QUESTIONS:
1. Explain the basic terminology of income tax and e filing of returns?
2. Explain the deductions available from gross total income u/s 80?
3. Explain the different types of incomes taxable under different heads?


Short questions:
1. types of assets.
2. tax liability 3.PAN.

UNIT -3
ESSAY QUESITONS:
1. Explain the different types of ITR forms?
2. How to prepare of electronic return?

3. What is the introduction to income tax portal?


Short questions?
1. SUGAM
2. ITR3.
3. ITR6.


UNIT-4
ESSAY QUESTIONS:
1. Explain the concepts of TDS?
2. Explain the provisions regarding return of TDS?
3. Explain the different types of forms for filing TDS returns?


Short questions:
1. TDS
2. TYPES OF RETURNS
3. E filing of returns.


UNIT -5
ESSAY QUESTIONS?
1. What is the meaning of Goods and Service Tax and GST registrations?
2. Explain the e filing of GST returns?
3. What are the steps for preparing GST returns?


Short questions:
1. GST
2. GST Return.
3. GST E filing.

	
	P.R.Government College(Autonomous) Kakinada
	
Program &
Semester III B.COM V/VI SEM

	Course Code
	ADVERTISING AND MEDIA PLANNING
	

	Teaching
	HoursAllocated:72(Theory)
	L
	T
	P
	C

	Pre-requisites:
	Employability
	4
	0
	-
	4


Course Outcomes:
1. Understand the role of advertising in business environment
2. Understand the legal and ethical issues in advertising
3. Acquire skills in creating and developing advertisements
4. Understand up-to-date advances in the current media industry.
5. Acquire the necessary skills for planning an advertising media campaign.

Course Outcomes:

	
	

	CO1
	Understand the role of advertising in business environment
	Understanding

	
	
	

	CO2
	Understand the legal and ethical issues in advertising
	Application

	
	
	

	CO3
	Acquire skills in creating and developing advertisements
	Analyzing

	
	
	

	CO4
	Understand up-to-date advances in the current media industry.
	Remembering&
Application

	
	
	

	CO5
	Acquire the necessary skills for planning an advertising media campaign.
	Application

	
	
	



Coursewithfocusonemployability/entrepreneurship /SkillDevelopmentmodules

	SkillDevel opment
	
	
	Employability
	
	
	Entrepreneurship
	



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – III YEAR – (CA) W.e.f. 2020-21

	Subject
	ADVERTISING AND MEDIA PLANNING

	V/VI– SEM
	
	Max Marks :60

	
	
	
	Hours: 5 Hrs. (4 Lecture + 1 Tutorial)
	Credits: 4

	

	
	

	MODULE
	I
	Introduction, Nature and Scope Advertising- Nature and Scope- Functions - Impact on Social, Ethical and Economical Aspects - Its Significance – Advertising as a Marketing Tool
and Process for Promotion of Business Development - Criticism on advertising

	MODULE II
	Strategies of Advertisements Types of Advertising Agencies and their Strategies in Creating Advertisements - Objectives - Approach - Campaigning Process - Role of
Advertising Standard Council of India (ASCI) - DAGMAR approach

	MODULE III
	Process of Advertisement Creativeness and Communication of Advertising –Creative Thinking – Process – Appeals – Copy Writing - Issues in Creation of Copy Testing –Slogan
Elements of Design and Principles of Design

	MODULE – IV
	Media Planning Advertising Media - Role of Media - Types of Media - Print Media - Electronic Media and other Media - Advantages and Disadvantages – Media Planning -
Selection of Media

	MODULE – V
	Analysis of Market Media Media Strategy – Market Analysis -Media Choices - Influencing
Factors - Target, Nature, Timing, Frequency, Languages and Geographical Issues - Case Studies


CO-POMapping:
(1:Slight[Low];2:Moderate [Medium];3:Substantial[High],'-': NoCorrelation)

	
	PO1
	
PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10
	PSO1
	PSO2
	PSO3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2



Proposed activities:
Examinations (Scheduled and surprise tests)Text Books:
· Book Reading
· Student Seminars, Debates
· Quiz Programmes
· Assignments
· Co-operative learning
· Individual / Group Field Studies
· Group Discussions on problems relating to topics covered by syllabus
· Collecting prospectus of different companies through media
· Collection of news reports and maintaining a record of paper-cuttings relating
· topics covered in syllabus
· Talk on current affairs about business, industry etc.
· Biography of well-known management thinkers and managers of gigantic companies
1. Bhatia. K.Tej - Advertising and Marketing in Rural India - Mc Millan India

2. Ghosal Subhash - Making of Advertising - Mc Millan India

3. Jeth Waney Jaishri& Jain Shruti - Advertising Management - Oxford university Press

4. Advertising Media Planning, Seventh Edition Paperback – by Roger Baron (Author), Jack Sissors (Author)

5. Media Planning and Buying in 21st Century – Ronald DGeskey

6. Media Planning and Buying: Principles and Practice in the Indian Context – Arpita Menon 7. Publications of Indian Institute of Mass Communications
8. Advertising and Salesmanship. P. Saravanavel, Margham Publications

9. Publications of ASCI

10. Web resources suggested by the Teacher concerned and the College Librarian including reading material

TOPICS INCLUDED UNDER AUTONOMOUS SET

CLASS	: III B.COM
SEMESTER	: V/VI
COURSE	: C A 
TITLEOFTHEPAPER	: Advertising and Media Planning

	ADDITIONAL/DELETEDTOPICS
	JUSTIFICATION

	

MONEY MARKET
	
To make the syllabus current and relevant




	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – III YEAR – (CA) W.e.f. 2020-21

	Subject
	ADVERTISING AND MEDIA PLANNING

	V/VI– SEM
	TIME: 2 Hours
	Max Marks :50


MODEL BLUE PRINT FOR THE QUESTION PAPER SETTING BLUE PRINT

	
Chapter Name
	Very Short Questions

5 Marks
	Essay Questions

10 Marks
	Marks allotted to the chapter

	Unit – I
	2
	2
	30

	Unit – II
	2
	1
	20

	Unit – III
	1
	1
	15

	Unit – IV
	1
	1
	15

	Unit – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95


MODEL BLUE PRINT FOR THE QUESTION PAPER SETTING

	


S.No
	

Type Of Question
	To be given in the Question Paper
	To be answered

	
	
	
No. of Questions
	Marks allotted to each
Question
	
Total marks
	
No. of. Question
	Marks allotted to	each
Question
	
Total marks

	

1
	Section–A
Short Questions
	

7
	

5
	

35
	

4
	

5
	

20

	222
	Section–B
Essay Questions
	
6
	
10
	
60
	
3
	
10
	
30

	Total Marks
	95
	Total Marks
	50



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – III YEAR – (CA) W.e.f. 2020-21

	Subject
	ADVERTISING AND MEDIA PLANNING

	V– SEM
	TIME: 2 Hours
	Max Marks :50



UNIT -1
Essay Questions:
1. Comprehence the Nature and Scope of Advertising?

2. Analysis the functions and criticism of Advertising?

3. Evaluate the impact on social , economical aspects for advertising?

Short questions:
1. Advertising.
2. Ethical aspects.
3. Tools of advertising.
UNIT-2
Essay Questions:
1. Summerize the types of advertising agencies?

2. Recommond the Objectives and approaches of advertising?

3. Role play of Advertising Standard Council of India (ASCI)?

Short questions:
1. DAGMAR.
2. Campaiging process.
3. Creating advertisements.
UNIT-3
Essay Questions:
1. Defend the Creativeness and Communication of Advertising?

2. Analysis the Copy Writing of Advertisements? 3.Recommond the principles of Design?


Short Questions:
1. Slogan design.




UNIT-4
2. 
Creative thinking.
3. copy testing.

Essay Questions:
1. Extend the role play of Media?

2. Analysis the types of media?
3. Point out the Advantages and Disadvantages of Media Planning?

Short questions:
1. Print media
2. Advertisisng media.
3. Electronic media.
UNIT-5
Essay Questions:
1. Comprehence the influencing factors on market media?
2. Systhasis the Language and Geographical Issues of Market media?

3. Design Media Strategy?

Short Questions:
1. Market Analysis.
2. Case study.
3. Media Target.


	
	Program & semester
	

	P.R.Government College (Autonomous)
	III B.COM ( CA , TAX ,

	
	Kakinada
	BBA (DM)
	

	
	
	V th SEMESTER
	

	Course Code
	TAX PLANNING AND MANAGEMENT
	
	

	Teaching
	Hours Allocated: 75 (60+15)
	L
	T
	P
	C

	Focus
	
Employability
	4
	1
	-
	4


Course Outcomes:


· Identify the role commerce in Economic Development and Societal Development.
· Equip with the knowledge of imports and exports and Balance of Payments.
· Develop the skill of income tax and principles.
· They acquire knowledge on micro and tax and factors determine management.
· An idea of Indian Tax system and various taxes levied on in India.
· They will acquire skills on web design and tax system.
To understand the concept of tax planning and its provisions and learn the process of management
To understand the basics of GST and the registration process and identify the relevant notifications related tax planning of GST returns

Course Outcomes:

	On Completion of the course, the students will be able to-
	Cognitive
Domain

	CO1
	the student will able to identify transactions and events that need to be recorded in tax planning
	Understanding

	CO2
	Equip with the knowledge of tax process and preparation of tax management system
	Application

	CO3
	Develop the skill of recording financial transactions and preparation of reports for tax.
	Analyzing

	CO4
	Analyze the difference between TDS and tax
	Application

	CO5
	Critically examine the balance sheets of a GST and ITR and planning and management
	Application

	



	III B.COM ( CA , TAX , BBA(DM)

	
	TAX PLANNING AND MANAGEMENT

	V– SEM
	TIME: 2 Hours
	Max marks:50

Credits: 4



	
	

	

UNIT I
	: Tax Planning: Difference between tax planning, tax avoidance, tax evasion and tax management - Tax planning with reference to setting up a New Business - Form and Size – Tax Holiday, etc.

	

UNIT II
	Tax Planning of Financial Decisions: Absorption, Mergers, De-mergers and Takeovers - Reorganization or Restructuring of Capital - Decisions such as Borrowing or Investment Decisions.

	

UNIT III
	Tax Planning on Managerial Decisions: Own or lease - Make or buy decisions - Repair, replace, renewal or renovation of assets - Shut down or Continue decision.

	

UNIT - IV
	Tax Planning on Foreign Income: Selling in domestic or foreign market - Avoidance of double taxation agreement - Foreign collaborations and joint ventures.

	

UNIT – V
	Foreign Collaborations: Incidence of tax on Domestic companies - Provisions for relief in respect of Double taxation - Double Taxation Avoidance Agreements.




CO-PO Mapping:
(1: Slight [Low]; 2: Moderate [Medium]; 3: Substantial [High], '-' : No Correlation)


	
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10
	PSO1
	PSO2
	PSO3
	PSO4
	PSO5
	PSO6

	CO1
	3
	3
	2
	3
	3
	3
	1
	2
	2
	3
	2
	3
	2
	3
	2
	2

	CO2
	3
	2
	3
	3
	2
	3
	3
	1
	3
	3
	3
	2
	1
	3
	1
	3

	CO3
	2
	3
	2
	3
	2
	3
	2
	2
	2
	3
	2
	2
	3
	2
	2
	1

	CO4
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	2
	2
	3

	CO5
	3
	2
	3
	2
	2
	2
	3
	3
	1
	1
	3
	1
	2
	3
	2
	2



Proposed Activities:
· Training of students by a related field expert
· Quiz programs
· Assignments including technical assignments like working with Chartered Accountants companies for observation
· Seminars, Conferences, discussions by inviting concerned institutions.
· Field Visit local tax firms
· Invited Lectures and presentations on related topics
Text Books:
3. Ahuja, Girishand Gupta. Ravi. Systematic Approach to Income Tax. Bharat Law House. Delhi. Software’s:
4. Excel Utility available at incometaxindiaefiling.com.

Skill Development:
To know the knowledge about the Branches of Accounting – Financial Accounting, Cost Accounting, Management Accounting. Tax planning and management Concepts and Conventions – GAAP - Accounting Cycle. Taxation – Income tax, Corporate Taxation, GST, Customs &Exercise.

Employability:

Plenty of employability opportunities on of tax returns Entrepreneurship

Many Entrepreneurial opportunities of tax returns
.


	CHANGE OF SYLLABUS

	Unit
	Deletions/ Additions
	% change
	Rationale

	I
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	II
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	III
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	IV
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant

	V
	No Deletions/ Additions
	0%
	To make the syllabus current and relevant




	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA, TAX,BBA (DM)

	Subject
	TAX PLANNING AND MANAGEMENT

	V– SEM
	TIME: 2Hours
	Max Marks: 50



BLUE PRINT FOR THE QUESTION PAPER SETTING

	


S.No
	

Type Of Questio n
	To be given in the Question Paper
	To be answered

	
	
	
No. of Question s
	Marks allotted to each Question
	
Total marks
	
No.

of.
Ques tion
	Marks allotted to	each Question
	
T
ota l ma rks

	

1
	Section–A Short Question
s
	

7
	

5
	

35
	

4
	

5
	

20

	222
	Section–B
Essay Question s
	
6
	
10
	
60
	
3
	
10
	
30

	Total Marks
	95
	Total Marks
	50



	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA ,TAX, BBA(DM)

	Subject
	TAX PLANNING AND MANAGEMENT

	V – SEM
	TIME: 2Hours
	Max Marks: 50

	MODEL QUESTION PAPER








MODEL BLUE PRINT FOR THE QUESTION PAPER SETTER

	
Chapter Name
	Very Short Questions

5 Marks
	Essay Questions

10 Marks
	Marks allotted to the
chapter

	Unit – I
	2
	2
	30

	Unit – II
	2
	1
	20

	Unit – III
	1
	1
	15

	Unit – IV
	1
	1
	15

	Unit – V
	1
	1
	15

	Total No. of Questions
	07
	06
	95





Section-I

Answer any Four Questions from the following	4x5 =20 M


16. Question (Unit – I)
17. Question (Unit – I)
18. Question (Unit – II)
19. Question (Unit – III)
20. Question (Unit – IV)

21. Question (Unit – V)
22. Question (Unit – V)
Section-II
Answer any three questions by attempting at least one question form each section	3x10 =30 M




23. Question (Unit – I)
24. Question (Unit – I)
25. Question (Unit – II)

PART – A




26. Question (Unit – III)
27. Question (Unit – IV)
28. Question (Unit – V)

Part-B

	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	III B.COM (CA ,TAX, BBA(DM)

	Subject
	TAX PLANNING AND MANAGEMENT

	V – SEM
	TIME: 2Hours
	Max Marks: 50

	QUESTION BANK



UNIT -1


ESSAY QUESTIONS
1. What are the differences between Tax Planning and Tax Avoidance?
2. Explain the differences between Tax evasion and management?
3. How to setting up of new business with tax planning? SHORT QUESTIONS.
1. Tax Holiday
2. Tax planning
3. Tax Evasion. UNIT-II
ESSAY QUESTIONS
1. Explain the differences between absorption and management?
2. How to reconstruct the capital in the domestic company. Explain?
3. 3.Explain the tax planning of financial decisions?
SHOR QUESTIONS.
1. Investment decision
2. De mergers.
3. Taken over.
UNIT -III
ESSAY QUESTIONS
1. Explain the tax planning in Managerial Decisions?
2. Explain the Make or buy decision?
3. How to renewal of renovation of assets in domestic company. Explain?


SHORT QUESTIONS:

1. Shut down.
2. Continue decision.
3. own or lease.
UNIT-IV
ESSAY QUESITIONS
1. Explain the Tax planning on foreign income?
2. How to sell the goods in domestic or foreign market. Explain?
3. Explain the avoidance of double taxation agreement ? SHORT QUESTIONS:
1. Foreign market
2. Joint venture
3. Foreign collaboration.
UNIT-V
ESSAY QUESTIONS
1. Explain the foreign collaboration with Indian tax system for domestic companies?
2. Explain the pro9visiojns for relief in respect of double taxation ?
3. Explain the double taxation avoidance agreement?
SHORT QUESTIONS.
1. Incedence of tax
2. Domestic company.
3. Avoidance agreement.


	P.R. GOVT.COLLEGE (AUTONOMOUS), KAKINADA

	B.COM – III YEAR – (CA) W.e.f. 2020-21

	Subject
	5D: ADVERTISING AND MEDIA PLANNING

	V– SEM
	TIME: 21/2 Hours
	Max Marks :50



Section-I

Answer any Four Questions from the following	4x5 =20 M
1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)
4. Question (Unit – III)
5. Question (Unit – IV)
6. Question (Unit – V)
7. Question (Unit – V)
Section-II
Answer any three questions by attempting at least one question form each section	3x10 =30 M




1. Question (Unit – I)
2. Question (Unit – I)
3. Question (Unit – II)

1. Question (Unit – III)
2. Question (Unit – IV)
3. Question (Unit – V)

PART – A



PART – B




****
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Resolutions

Action Taken Report for BoS 2024-25:
The Action Taken Report for the Board of Studies (BoS) 2024-25 was reviewed and

approved. All pending actions were addressed satisfactorily.

. Adoption of Single-Major System:

The single-major system, as mandated by APSHE and the Commissionerate of
Collegiate Education under NEP 2020, was unanimously adopted. Implementation will
begin this academic year.

Single-Major Programs Offered:

The Department of Commerce and Management Studies will continue offering B.Com.
(General), B.Com. (Tax Procedures and Practice), B.Com. (Computer Applications).
BBA (Digital Marketing), and BBA (Healthcare Management). New programs, BBA
(General) and B.Com. (BFSI), were approved for introduction this academic year.
B.Com. (Honors) General Program:

The B.Com. (Honors) General program will be implemented based on sufficient student
enrollment. The program structure was approved pending final enrollment numbers.
Program and Course Outcomes:

Program Outcomes, Program-Specific Outcomes, and Course Outcomes for all single-
major programs were reviewed and approved. These align with the academic objectives
of the department.

Blueprints and Question Banks:

Blueprints, model question papers, and question banks for all undergraduate and honors
programs, aligned with Bloom’s Taxonomy, were approved. They will be implemented
across all relevant courses.

Evaluation Scheme Approval:

The 50:50 evaluation scheme for internal and external assessments for I, 11, and [11
years and the honors program was approved. It ensures balanced assessment practices.
Continuous Internal Assessment (CIA) Breakup:

The activity-wise breakup of Continuous Internal Assessment for I 11, and 111 years and





image5.jpeg
s g \

the honors program was finalized and

9. Additi

approved. It promotes consistent evaluation.

nal Course Inputs:
Additional inputs for each course to enhance student knowledge and skills were

approved. Faculty are encouraged to integrate these inputs effe

ively.
10. Community Seryice Project:

A mandatory Community Service Project for I-year students after the 11 semester was

approved. It aims to foster social responsibility.

Il Internships and Training:
Internships, apprenticeships, or on-the-job training for Il-year and Ill-year students
were approved (o enhance practical exposure. Guidelines for implementation were
established.

12. Panel of Question Paper Setters and Examiners:

The revised panel of question paper setters and examiners was approved. It ensures
quality and fairness in evaluations.

13. Extra Credits for Online Courses:
Provision for extra credits for completing free or paid online courses, including
MOOCs and SWAYAM, was approved. This encourages self-directed learning.

14. Certificate Courses:
The offering of ten certificate courses—Startup Management, MSME Management,
21st Century Skills, Cyber Laws, GST E-Filing, Insurance, Retail Marketing, Logistics
Management, Risk Management, and Financial Planning & Healthcare Information
Management—was approved. These courses enhance students™ employability and
entrepreneurial skills.

1

7

. Department Action Plan 2025-26:
The Department’s Action Plan for 2025-26, including seminars, workshops. training
programs, webinars, and guest lectures, was approved. It aims to enrich academic and
professional development.

16. Other Proposals:

Any additional proposals will be considered with the permission of the Chair. No

specific proposals were raised during the meeting.
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